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SLPOA
Election

Sept. 1-15

NOTICE TO

SLPOA MEMBERS-

All Candidates For Office
Are Invited to Speak at the
General Membership
Meeting on WEDNESDAY,
AUGUST 31ST.

Be Sure to Attend,

Listen to the Candidates and
Ask Any Questions You Have
Regarding Their Position

on SLPOA Matters.

SLPOA Officers
Filing For Office

PRESIDENT
[ David Bonenberger []Thomas J. Walsh

FINANCIAL SECRETARY
[ ] Michael Kegel [1John McLaughlin

SERGEANT-AT-ARMS
[ ] Brian King

DISTRICT REPRESENTATIVES
1st DISTRICT REPRESENTATIVE
[ JThomas Majda [ ]Joseph Marcantano
[ 1 Ginger Kavanaugh

3rd DISTRICT REPRESENTATIVE
[ 1Josh Wenstrom

5th DISTRICT REPRESENTATIVE
I Thomas W. Mayer [ Lori Fuller

7th DISTRICT REPRESENTATIVE
[ ] Michael Betz

9th DISTRICT REPRESENTATIVE
[ ] Jeffrey Long [ ] Tyrone Swinton

11th DIVISION REPRESENTATIVE
[ 1 Martin Garcia [ ] Martinous V. Walls I

12th DIVISION REPRESENTATIVE
] Stephen Schroeder

13th DIVISION REPRESENTATIVE
[ 1 Nikole Shrum [ ] Dan Clauss

MIKE FREDERICK

Police Retirement System — Board of Trustees
Endorsed by the St. Louis Police Officers Association

“Keep Mike Frederick in Office fo Fight for our Pension Benefits”
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By Tom Walsh

From the President

Perspectives on Local Control
Members,

“Local Control” is front and
center again as the State Leg-
islature goes into Special Ses-
sion. It has been discussed for
decades, but not as forcefully
as we have faced for the past
two years.

There continues to be con-
fusion regarding what “Local
Control” means to all St. Louis
City Police Officers, and what
has transpired to get us to
where we are today. Let me
clarify both.

Statutory & Contractual
Protections

The “Local Control” agree-
ment includes Statutory Legis-
lation that protects and keeps
Chapter 84 intact while trans-
ferring formal control of the
SLMPD to the City. Police Offi-
cers and Probationary Police
Officers have a Collective Bar-
gaining Agreement (CBA) with
binding arbitration and
impasse resolution; an agree-
ment which has successor lan-
guage, meaning the City has
to abide by the contract. This
was an historic agreement and
one that the SLPOA had been
trying to achieve since it was
founded.

As such, we will have two
layers of protection in place for
Police Officers and Probation-
ary Police Officers in legisla-
tion and a contract. We have
a guarantee of two layers of
protection for Sergeants from
the City delegation, which we
will accomplish upon being
recognized as the bargaining
agent for Sergeants. And, we
intend to seek that second
layer of protection for Lieu-
tenants, Captains, Majors,
Lieutenant Colonels, and for
civilian employees, as well.

Most importantly for current
and future retirees, “Local
Control” legislation will give us
even more control over the
pension system. The pension
Board of Trustees will add a
retiree position and lose a City
appointee position. This
means we will hold a two-
thirds majority on the board:
three active trustees, three
retired trustees, two City
appointees and the Comptrol-
ler. The Board of Police Com-
missioner’s position is elimi-
nated.

Today’s Situation
As indicated at the begin-

ning of this article, the push for
“Local Control” by local politi-

cians has been intense over
the past two years. We were
able to defeat “Local Control”
advocates in 2010 due to the
hard work of our Legislative
Committee, our Lobbyists, our
friends in the legislature, the
FOP and the backing of the
SLPOA Executive Board.

The 2011 legislative ses-
sion brought additional chal-
lenges. The City politicians
made deals with the Republi-
can leadership in the House
and intense efforts were made
to sway the large number of
freshmen representatives.
This was complicated by the
addition of an unsavory
amendment to the “Local Con-
trol” legislation by the NRA. An
NRA rated vote gave the City
delegation a lopsided advan-
tage in the House. Due to the
hard work of our Legislative
Committee, our Lobbyists, our
friends in the legislature, the
FOP and the backing of the
SLPOA Executive Board we
still had strength in numbers in
the Senate and probably would
have defeated Local Control
again. Then the game
changed.

In late February the City
delegation announced they
had the backing of Billionaire
Rex Sinquefield. His political
machine filed ballot initiatives
on behalf of the City to place a
state-wide “Local Control” vote
on the November 2012 Gener-
al Election ballot.

The ballot initiatives seek to

eliminate many or all parts of
Chapter 84, which governs St.
Louis City and Kansas City
Police Departments. The
Executive Board filed a legal
challenge against the petitions
and the fiscal note, setting
aside $50,000.00 for legal fees.
These types of challenges can
sometimes delay the initiative
process, but won't eliminate the
threat. The Kansas City Police
Officers’ Association was asked
to join the fight; however, they
declined saying that they
believed “Local Control” was
inevitable for them and they did
not wish to spend an enormous
amount of money fighting it.

Opinions were sought from
our legislative supporters and
though all vowed to continue to
fight for us; not one believed we
would be able to win a state-
wide vote and all perceived the
initiatives to be a credible
threat. Further the law firm
retained to fight the ballot initia-
tives on our behalf, one of the
top firms in Jefferson City, and
our lobbyists estimated that we
would need hundreds of thou-
sands of dollars, if not millions,
to put together just a small
campaign against the ballot ini-
tiatives. We would need addi-
tional hundreds of thousands of
dollars to challenge the initia-
tive signatures gathered by Sin-
quefield’s organization.

The SLPOA simply doesn’t
have the means to fund a pub-
lic, state-wide fight against a

Continued on page 3

—Grxparnl—

Hampton Ave.,

GENDARME is printed monthly except twice a year for a combined issue. Gendarme Inc. 3710
St. Louis, MO 63109. The subscription price is $8.00 per year, mail to Gendarme
Inc., 3710 Hampton Ave., St. Louis, MO 63109. To subscribe by phone call (314) 353-3200 or fax
your request to (314) 353-4767.

3710 Hampton Ave. St. Louis, Missouri 63109 (314) 353-3200
Annual Subscription of the Gendarme: $8.00

Guidelines for Letters to the Editor: All letters to the editor must be signed and verifi-
able by phone or personal contact. Freedom of expression is guaranteed within the bounds
of good taste and the limits of available space. Upon request the author's name may be

from and is

bility for the content of the letters in this section.

. The Gendarme takes no responsi-

The Gendarme newspaper is the official publlcatlon of the St. Louis Police Officers'

A iation and is in St. Louis. I

expressed in this publication

are not necessarily those of the SLPOA or the St. Louls Police Department.
Deadline for articles submitted to the Gendarme is by the first Monday of the month of
the date of publication. Copyright Gendarme 2011.

GENDARME Officers

President Secretary/Treasurer
Rick Metz Mike Kegel
Vice-President Editor
Brian King Pat Heisner

Managing Editor

Contributing Editors
Mike Herzberg
Jeff Long

Lou Wilson

Mark Biondolino

Rick Metz

Board of Directors: Rick Metz, Brian King, Michael Marshall (Ret.),
Tom Walsh, Executive Board-Officio

ST. LOUIS POLICE OFFICERS’ ASSOCIATION
Executive Board Officers

Vice President
Joseph Steiger

President
Tom Walsh

Treasurer Financial Secretary

Recording Secretary
Edward Clark

Sergeant-at-Arms Office Manager

Michael Frederick Bill McDonough Brian King Pat Heisner
Division Representatives

District 1 District 4 District 7 Division 10 Division 12

John Winter Karl Laschober Dino Orlando  Thomas Hickel Lori Fuller

District 2 District 5 District 8 Division 11 Division 13

John DeSpain Chris Zarbo Tom Mayer, Il Martin Garcia Nikole Shrum

District 3 District 6 District 9

Jay Schroeder Thomas Carroll Jeff Long

SLPOA COMMITTEES
FOP Trustees
Ed Clark Chris Zarbo
Black Maria Committee
Matthew Simpson, Chairman
Scott Ruddle Robert Skaggs Adrian York Andre Jackson Michael Francis
Civic/Social Committee
Nikole Shrum, Chairman
Emergency Relief
Jeff Long, Chairman
Hall Improvements
Ed Clark and Tom Hickel, Co-Chairmen
Labor Committee
John DeSpain, Chairman

Kevin Ahlbrand Latricia Allen

Tom Majda Tom Mayer, Sr.

Joe Steiger Heather Taylor Tom Walsh
Legal Committee
Bill McDonough, Chairman
Tony Able Eric Bartlett Leonard Blansitt David Boneberger Ed Clark Dan Earley

Scott Ecker Kim Haley Kent Leopold Mickey Owens Jay Schroeder Joe Steiger Tom Walsh

Legislative Committee
Joe Steiger, Chairman
Kevin Ahlbrand Ben Bayless Mike Betz Mark Biondolino Rachel Capps Ed Clark
Samantha Dillin  Mike Frederick Martin Garcia Mike Kegel Kevin Manning
Tom Mayer Il Robert Rask David Rudolph Matt Simpson Lindsey Suding
Frank Williams Louis Wilson Tom Walsh
Media Relations
Ed Clark, Chairman
Martin Garcia Steve Kaiser Rick Metz Tony Wozniak
Pension
Dino Orlando, Chairman

"The objective of the Saint Louis Police Offi
social and material standing of the memb

rs' Association shall be to advance the moral,

of the Association by honorable and lawful

means. As a labor organization the Association shall endeavor to achieve Collective Bargain-

ing with Binding Arbitration."

(Preamble of the Association's Constitution and By-Laws)




PRESIDENT

Continued from page 2
billionaire. People who
believe we should force Sin-
quefield to spend millions to
achieve “Local Control” are
not looking at this rationally.
Sinquefield is prepared to
spend millions; we simply
would be funding a losing
effort and assuredly bankrupt-
ing the SLPOA.

Jeff Roorda, Kevin
Ahlbrand and | recently met
with Sinquefield’s top advisors
and they reaffirmed their intent
to move forward with the ballot
initiatives if “Local Control”
was not part of the Special
Session. Take that claim for
what you will, but | don’t feel
we can take the chance. The
current proposed legislation
won’t be on the table for the
next legislative session.

If the ballot initiative is
enacted into law in November
2012, there will be no guaran-
tees in place for Lieutenants,
Captains, Majors, Lieutenant
Colonels, civilians, retirees,
widows, etc. Guarantees for
Patrol Officers, Probationary
Patrol Officers and Sergeants
(assuming the Sergeants’ con-
tract is in place) will be dimin-
ished.

Enacting “Local Control”
means every member of this
Department, commissioned
and civilian, retains there rank,
salary, benefits, seniority etc.
And, retirees, widows and chil-
dren retain their current bene-
fits that Chapter 84 guaran-
tees them.

This Executive Board
looked at a difficult situation
with objectivity and deter-
mined that the compromise
made ... the CBA for “Local
Control” ... is in the best inter-
est for all employees of the
Department. People certainly
have the right to disagree, but
for anyone to accuse this
Executive Board of receiving
privileges or gaining stature
from this difficult decision is
simply ignoring the circum-
stances at hand.

Perspectives on More

Threats of Discipline
Members,

Recently a memorandum
was distributed via Depart-
ment e-mail to Captains and
above on behalf of Chief Isom,
which dealt with the handling
of victims. The memo states
we, Patrol Officers, are mem-
bers “in a service industry”.
The memo goes on to state,
“When working with victims of
crime, it is important for each
of us to place ourselves in
their shoes”. The most disturb-
ing claim of this memo is a

paragraph in which Chief
Isom declares that he is “tak-
ing the position that the cus-
tomer is always right” and that
“any future complaints for
poor service will be handled in
our formal complaint process”.

| agree with Chief Isom
that we should always main-
tain a professional demeanor
when dealing with the public;
however, to be objective, we
also need to remain apart
from the victim’s emotional
state. Sometimes “victims”
are calling the police to cover
up another crime, which they
committed. Sometimes “vic-
tims” are complaining about
other “victims” in hopes of
gaining the upper hand on the
other “victims”. Sometimes,
victims are so traumatized
that their requests are illogical
or irrational. And sometimes,
victims are so irate they will
simply direct their anger at the
first person they see, which is
often us, even though they
don’t mean to.

Generally, when the Police
are summoned to provide
“service” it is because some-
one is unhappy about some-
thing. The philosophy “the
customer is always right” puts
us Officers in a precarious sit-
uation and most assuredly will
bring about many unneces-
sary internal investigations.
Taking the position that “the
customer is always right” is
not conducive to the encour-
agement of productive police
work; it will only lower the
morale of the Rank and File
even further.

Do not ignore your superi-
ors’ instructions regarding
“customer service”. However,
should you receive allegations
that you feel are unjust, con-
tact your division representa-
tion. If you are summoned to
appear before IAD (assuming
this is the “formal complaint
process”) contact legal chair-
men Bill McDonough or Ed
Clark for an attorney. If some
other type of unjust repercus-
sion is issued (transfer, etc.)
contact Business Manager
Jeff Roorda, Vice-President
Joe Steiger or me.

Remember, also, that a
vast majority of this City’s
population and those that visit
or work here are honest peo-
ple, whom we should continue
to protect. We Officers must
continue to do our jobs to the
best of our ability, even
though we are, at times, ham-
strung.

Perspectives on In-Car
Cameras
Members,
In-car cameras are a huge

concern to the members of
this association. As a result,
the Association’s Labor Rela-
tions Committee has asked
Chief Isom to reconsider the
protocol for these cameras.
We asked that the cameras
and accompanying micro-
phones be available as a tool
for the Officers to use at their
discretion during the perfor-
mance of their duty.

According to Special Order 5-
33 the current objectives of
the in-car camera system are:

+ enhanced Officer safety;

« improved Officer training;

+ aide in report writing, evi-
dence collection and court
testimony;

* review arrests, arrest pro-
cedures, Officer/suspect
interaction;

» and improved ability to
investigate citizen com-
plaints of impropriety.

It is mandatory that the cam-
era be activated for:
- traffic stops
+ vehicle pursuits
» emergency vehicle opera-
tion
- transportation of subjects
who have been arrested or
detained.

Since criminal behavior
and investigative uses for the
cameras are optional, it
appears that the cameras are
in place to supervise Officers
and their actions versus aid-
ing Officers in the perfor-
mance of duty. To state that
these cameras are in place
for “enhanced Officer safety”
is ludicrous. Cameras can’t
enter a fight or shoot back at
assailants.

Images captured on film
are certainly not always a true
indication of what happened
and words recorded can be
interpreted in many ways. In
addition the Department is
setting a dangerous prece-
dent for Defense Attorneys to
subpoena every recorded
image for every car stop; from
felonies to mere traffic viola-
tions. And if the footage is not
available, immediate doubt
will be cast upon the Officers.

Command claims that on
more than one occasion the
cameras have exonerated
Officers against complaints.
This would suggest that Com-
mand is using the cameras as
a watchdog tool and not as a
policing tool. It affirms this
administration’s belief that the
“customer” is right until
proven wrong (see related
article, “Perspectives on More
Threats of Discipline”); we
Officers are wrong until we
can be proven right. This is
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not a fair or just process.

SLPOA attorneys are
exploring any and all legal
options; including privacy
issues. However, our
prospects are not promising.
So you should always assume
that the cameras and micro-
phones are on and continue to
act in the professional manner
that each of you have. | was
told in 1988 by my training Offi-
cer to assume there is always
someone watching you. That
philosophy has never changed
and is more prevalent now
than ever before.

Perspectives on Loyalty
and Integrity
Members,

Recently, during a live
KMOX radio interview, Chief
Isom claimed that the leader-
ship of the Association isn’t
concerned about being held
to high standards when it
comes to Officers’ behavior.
His comment was in response
to an assertion by Jeff Roorda
that the Rank and File is con-
stantly faced with unfair and
heavy-handed discipline.

The leadership of the
SLPOA fully understands the
need for IAD investigation
and discipline when egregious
actions occur. However, the
constant threat of discipline is
out of control; so too is the
current manner in which disci-
pline has been administered,
regardless of how trivial the
mistake may be. All we are
asking is that each allegation
or situation be reviewed and
investigated in a fair and
impartial manner.

The leadership of this
Association is strongly com-
mitted to our department, the
City and policing in general.
Our loyalty and integrity is
unquestionable. For the past
two years, the leadership of
the Association has made a
concerted effort to work with
and on behalf of Chief Isom.
We have not publicized the
disagreements we have had
concerning the operations of
the department or of the
unfair discipline we are fac-
ing. Chief Isom’s public
attacks are unwarranted and
discouraging. | surely hope
we can return to a quality
working relationship.

Command needs to under-
stand that you don’t garner
respect or achieve optimum
production by constantly
threatening subordinates with
acts of discipline ... or of pub-
licly questioning our loyalty,
integrity and commitment to
high quality policing stan-
dards.
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Veteran’s Corner

By George Ratermann, SLPVA President

St. Louis Police Veterans' Association— Web: www.slpva.com Email: mail@slpva.com
Monthly Meefings: 2nd Wednesday of the Month — 11:30 a.m., SLPOA Hall

FALL COOKOUT SEP 14th

Our Big Fall Cookout will be
September 14th, 12:00 Noon,
at Willmore Park. All SLPVA
Members and a guest are wel-
come. There will be brats,
burgers, side dishes, dessert,
beer, soda, bottled water, war
stories, 100+ retirees, and
more. And you get all that for
only $5 per person.

JULY & AUGUST MEETINGS

The weather was hot but
the SLPVA still packed them in
for the July and August meet-
ings. Jim Chapman, the Will
Guy, assisted members with
will preparation and also con-
tributed 12 boxes of cookies
that were used as attendance
prizes at the July meeting.
Chef Dan Riley was out of town
for the August meeting and we
had to arrange for an alternate
means to feed the members.
George Weindel took on the
mission to pick up salad, pizza,
pasta, and sandwiches for our
lunch. Thanks, George. Your
car will probably smell like a
pizza delivery driver’s car for
only a couple of weeks.

POLICE SUMMIT XVII

Mary Strate and Rose
Williams Invite Retirees and
IPA members to the Lake of
the Ozarks for Police Summit
XVII on Saturday, September
24, 2011. Roll Call will be at
1:00 PM and a Code 40 (Din-
ner) at 4:00 PM. Where? Ha-
Ha Tonka State Park, Cost is
just $20 Couple / $10 Single.
BBQ, Beverages & Picnic Sup-
plies provided, however you
are asked to bring a covered
dish. Reservation information
and more is available at
www.slpva.com. Click on
Police Summit XVII on the
opening page.

POLICE BOWLING LEAGUE

The Police Bowling League
is looking for bowlers and
retirees are welcome. Contact
Chris Zarbo at her e-mail
address mczarbo@yahoo.com
if interested.

RETIREE PENSION
TRUSTEE ELECTION
By the time you receive this
issue of the Gendarme it will

Looking Out For You
SPECIAL OFFER

Monitoring as low as $7.95 per month for Police Officers
in St. Louis City, County and Surrounding Municipalities
ACTIVE OR RETIRED

Already have a system? We can usually switch you over for as low as $50.00

PHILIBERT

SECURITY SYSTEMS, INC.

735 Marshall Ave. « St. Louis, MO 63119

314-962-2000

Locally Owned and Monitored for over 40 Years

be too late to file as a candi-
date to represent retirees on
the Police Retirement System
Board of Trustees but we will
be able to vote in the election.
There will probably be several
candidates for the important
position of Retiree Trustee on
the ballot. | urge all retirees to
study the candidates and their
position on the issues very
carefully. Don't let the election
become a popularity contest.
The person we elect will have
a vote on many important
issues, issues that will affect
not only retirees but also active
officers, even future officers.
The Police Retirement System
is an important part of our
future, the future of current offi-
cers and those yet to be hired.

POLICE WEBSITES HACKED

77 police websites, all in
the mid-south, were hacked by
a group protesting the FBI'’s
arrest of a hacker who compro-
mised customer bank account
numbers, etc. The hackers

hacked was WWW.SLPVA.
COM , our website. Even if
SLPVA.COM had been
hacked, members have noth-
ing to fear. No list of members,
phone numbers, addresses, or
any other personal information
is on the site. The only files on
the SLPVA.COM server are the
one you can click on and see
on your computer screen when
you visit SLPVA.COM. Hack-
ers could take down our web-
site but they won’t get any-
one’s personal information.

SEND THE SLPVA YOUR
E-MAIL ADDRESS

If you send the SLPVA a
message we will add you to
our e-mail directory and period-
ically send you messages
about upcoming meetings,
important events, etc. of inter-
est to a retired SLMPD officer.
Send a message to
mail@slpva.com and you’ll be
added to our e-mail address
directory.

claim to have gained police IN MEMORIAM
officers names, addresses, e- Isaac Steenburger 6/07/11
mail addresses, phone num-  Joseph Thomas 6/29/11
bers, social security numbers, James McGauley 7/08/11
training information, etc. The Charles Cunningham 7/14/11
Missouri Sheriffs Association Roger Baldwin 7/24/11
was one of the sites they Donald Gohn 7/24/11
hacked. Michael Bowman 8/07/11

One site that was not
The following officers retired:

Appointed Effective

David M. Kretschman 01/09/84 06/06/11
Michael P. Hurt 09/09/79 06/06/11
Gary Stittum 08/28/78 06/06/11
Daryle Nesbitt 02/23 /87  06/06/11
Harvey W. Burnett, Jr.  07/22/74 06/06/11
Andre Watson 08/28/74 06/06/10
Damon L. Cross 01/03/89 06/20/11
Joseph D Cobb 03/19/03 06/11/07 Acc. Dis*
Louis F. Hill 12/27/89 07/18/11
The following officers have resigned:
James Rush 06/15/11
Mark Phillip 07/01/11
Andre Jackson 07/16/11
Thomas Favazza 08/08/11
Kathleen Petrie 08/15/11
Thomas Streckfuss 08/15/11

The Gendarme takes this opportunity to wish the offiers named
above the very best in the future, and may the wind be always at

your back.

WANTED

St. Louis Metropolitan Police * Missouri State Highway Patrol
& Other Agency Marked Revolvers

REYNOLDS & ASSOCIATES, LLC - (636) 536-2288
Also buying Agency Memorabilia, old Badges, Call Boxes,
Nightsticks & Individual Gun Collections
Ray Reynolds (1964-1988) rayreynolds@sbcglobal.net




St. Louis Police
Pension System
Filing for Active Trustee
and Retiree Trustee

Filing for Active Trustee and Retiree Trustee will com-
mence on Monday, August 8, 2011 at 8:00 AM and conclude
on Friday, August 12, 2011 at 4:00 PM. Ballots will be mailed
on September 2, 2011; ballots received prior to 4:00 PM on
Friday, September 16, 2011 will be counted and the winners
notified. Elected Trustees will take Office on October 1, 2011.

August 2011  GENDARME Page 5

Active Trustee Statement...

Retiree Trustee Statement...

Sgt. James R. Wurm (Ret)

I NEED YOUR VOTE!!

As you may be aware, it has been three
years since | asked for your support and vote
for an elected position on the Board of Trustees
of the pension system. | am very involved in,
and committed to, the protection and the securi-
ty of our retirement funds, as well as the welfare
of our retirees. 9

In 2005 you honored me by electing me as your representative
to the Police Retirement System of St. Louis Board of Trustees,
after which the Board selected me to serve as Chairman.
Enhancing this honor is the fact that, for the first time in the histo-
ry of the pension system, a retired officer was serving in that
capacity. During my tenure | am pleased to be able to say that |
focused firmly on prudent investment programs, strategic long-
range planning and effective cost control measures that protected
and improved the financial position of the pension system. | con-
centrated on ensuring that the pension system could meet its cur-
rent, as well as its projected, financial obligations. | supported
benefits increases for retirees, while protecting the stability of the
pension system.

At this time | would like to request, once more, that you lend
me your support and place your confidence in me by giving me
your vote to serve as your representative on the Police Retire-
ment System of St. Louis Board of Trustees. | can assure you
that | will act energetically, as | have in the past, in promoting
practices and decisions that will protect and enhance your retire-
ment futures to the best of my ability. The Board of Trustees has,
in the past, served retirees well by protecting our futures; it is my
intent to continue those efforts.

St. Louis

e 9
Policemen’s
[ ] ®
Credit Union

We have our own ATM machines at North Patrol, South
Patrol, Central Patrol, Police Headquarters and at Patrol Support.

Come in the Credit Union and open up your share draft
(checking) account, and apply for your debit card today. The
debit card from St. Louis Policemen’s Credit Union can be used
at these new ATM machines with no surcharge fee charged to
you.

You can now have money deducted from your Police Retire-
ment pension check to go into your account at St. Louis Police-
men’s Credit Union. There is no limit on share deposits.

We offer the following loans: Signature, Share Pledge, Home
Equity, New and Used Vehicles, New and Used Boats, and New
and Used Motorcycle Loans at very competitive rates.

Hello, | am Michael Frederick and | ask
that you vote for me for Trustee of the St.
Louis Police Retirement System.

In the January 1, 2010 Special Section of
the St. Louis Business Journal, Mayor Slay was
asked, “What Is the greatest economic chal-
lenge facing the City of St. Louis?” His
answer may surprise you. Here it is.

“The greatest economic challenge facing the

City is the LACK OF LAND AVAILABLE FOR MAJOR NEW
DEVELOPMENT.”

Really? This is the City’s greatest economic challenge? Mayor
Slay goes on to state in the same paragraph how he plans to
address the City’s economic challenge;

“The McEagle Northside Development, the Tucker Avenue
viaduct reconstruction, which will be a prime location for new
office buildings, new retail and new homes.”

His answer ended with:

“...The reconfiguration of the 164/Chestnut Street interchange
will make more than 30 acres of land in a prime location available
for development.”

| found the Mayor’s answer very interesting and waited to see
how these projects would impact the economic challenge facing
the City of St. Louis. | heard nothing about how these projects
have increased revenue, brought new business into the City, nor
increased the City’s revenue.

The front page of the June 3, 2011 edition of the St. Louis
Business Journal had an article about the City owned Lambert
Airport is operating at a 1.4 Billion dollar debit. Another (30) mil-
lion is currently being spent to remodel the concourses at the air-
port. (These costs do not include repairs caused by the recent tor-
nados.) Last year the City’s obligation to the Police Pension Sys-
tem was approximately 18 million.

| wanted you to hear the numbers because the Pension Sys-
tem IS NOT the cause of the City’s economic woes. Your pension
system’s “June Market Value Report” had a total value of over 600
Million dollars. The pension system rate of return for this fiscal
year was over 11 %. This is in a year where the market has been
very volatile. | believe the pension system has done a very good
job investing during these tough economic times.

Personally, | don’t feel it is the responsibility of the Police
Retirement System to cut member’s benefits to adjust costs for
the City or the Police Department. That is why | was the only
Trustee who voted against a reduction in pension benefits. Active
members of the Police Department have helped the Department
and the City save money by not receiving a pay raise for the last
five years; that is enough!

There is no question that these are tough economic times. The
City of St. Louis has some real internal economic decisions to
make that have nothing to do with the costs of police pensions.
Problems such as the airport where over optimistic planning has
caused an alarming debt. The additional costs associated with the
growing Mayoral staff; TIF’'s and Tax Abatements that have
delayed or eliminated City revenue; loss of business and popula-
tion that are needed to sustain a vibrant City. It’s easy to make the
pension system the villain during these tough economic times.

Lastly, | have not forgotten that the money in the system does
not belong to me, the City or the Police Department. It belongs to
the trust that provides benefits for all of its members. Strong lead-
ership on the pension board and keeping the system under state
law will ensure we have the benefits we were promised when we
were hired.

| ask that you re-elect me to be your Trustee to the Police
Retirement System. | will continue to protect the financial
trust of all of the pension system’s members.

(314) 974-3007
carolreal beglobal.net
12016 Tesson Ferry Rd. « St. Louis, MO 83128

CAROL HAMILTON
Full-Time Realtor Selling/Buying

OF ST. LOUIS
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Legislative Committee Report
By Joe Steiger, Vice President, Legislative Chairman

Special Session

The Legislature is in
recess, which normally means
this is a very calm time of year
for me as your legislative chair-
man. However, the rumblings
about local control being
included in a Special Session,
has caused quite the stir. |
would like to convey to every-
one where we stand as of this
writing.

The Governor has not
called a special session. Most
political pundits believe he will
do so, but this will not likely
happen until September. The
session is anticipated to be
called in conjunction with the
regular “Veto Session” which
would normally occur in Sep-
tember. There is no word yet if
the local control issue will be
included. We will not have that
answer until the Governor offi-
cially makes his announce-
ment. Your Executive Board
voted unanimously to support
the compromise language to
local control and send letters
to our legislators indicating our
position.

Compromise Legislation
for Local Control
It seems odd that the same
folks who have been beating
the “no local control” drum for
years are now calling for com-
promise legislation. | have

explained in past columns how
we got to this point and the
dangers of the looming ballot
initiatives. We are fully aware
that some members are con-
cerned about our support for
the compromise legislation, but
it would be irresponsible for
SLPOA to gamble with your
livelihoods and assume the
proposed ballot initiatives are a
bluff. The newly enacted Col-
lective Bargaining Agreement,
CBA, is a strong first agree-
ment. Many of our concerns
are addressed and secured
through the CBA. However, by
controlling and having input
into the legislation for a trans-
fer of authority to local control,
we will realize a second layer
of protection. This will be
achieved through statutory lan-
guage that will help secure our
benefits even further. | will try
to explain what the compro-
mise legislation does for our
membership and for the St.
Louis Police Department as a
whole.

Under the compromise leg-
islation, the Missouri Legisla-
ture would authorize the City of
St. Louis to enact control of the
St. Louis Metropolitan Police
Department. The effective
date would not be immediate.
There would be a transition
period where a temporary
board would work to distribute

and transfer properties from
the Board of Police Commis-
sioners to the City of St. Louis.
Under the compromise legisla-
tion, all current commissioned
and civilian employees would
be hired by the City of St.
Louis with no change to their
current rank, seniority, benefits
or salary.

How will this affect the CBA?

One question | am always
asked is, “What happens in
three years when the CBA has
expired?” We were able to
achieve interest arbitration in
the CBA. What this means is
that before the contract is
expired, we will begin negotiat-
ing a new contract. If we come
to an impasse with the City
and cannot come to an agree-
ment, then the disparity will be
reviewed and a decision made
by a neutral arbitrator. The
City can’t just say “no” and
walk away. They will be forced
to negotiate a resolution. The
CBA also has transition lan-
guage that our Labor attorneys
feel contains the legal standing
to force the City of St. Louis to
accept and abide by the CBA
should the transfer of control
occur.

Will my Pension be at risk?
No! Your pension will
remain in an independent
statute, Chapter 86, and will
not be affected by a change in
control. The only way changes
can be made to your pension
is through statutory means.
The SLPOA does not support

changes to your pension bene-
fits. The only change affecting
the pension statute would be
the loss of one of the current
members of the Pension Board
of Trustees. With the Board of
Police Commissioners abol-
ished, the position currently
held on the pension board by a
police commissioner would be
abolished as well. This will
shift the majority on the Pen-
sion Board in our favor; and
we have incorporated into the
compromise legislation that the
vacated position will be
replaced with a retiree. We
would then enjoy a majority by
having six officers on the pen-
sion board: three actives and
three retirees, as opposed to
the five spots we have current-
ly. This gives us a huge
advantage for the protection of
our pensions in the future.

What happens to residency?
The “seven and out” rule is
secured in the CBA. The com-
promise legislation would pro-
vide a second layer of protec-
tion for all current employees’
right to the residency of choice
by placing the current residen-
cy rule into the revised version
of Chapter 84. Before we
were able to secure the resi-
dency rule in the CBA, the cur-
rent residency policy was
adopted by the Board of Police
Commissioners but was never
secured in State Statute. Now,
with the compromise, we will
have that additional layer of
protection through statutory
Continued on page 7

On March 08, 2011 Deputy United States Marshal

an arrest warrant in 5t. Louis, MO.
WHEN: Friday, August 12, 2011
Registration starts at 8 am tee off is 9am.
WHERE: Stone Bridge Golf Club
7700 Stone Bridge Golf Dr
Maryville, IL 62062
618-346-3800
COST: $100/ Player (foursame required)

Proceeds will go to John's kids via the “John
Perry Children’s Benefit Fund”.

DRINKS AND FOOD WILL BE PROVIDED
ITEMS FOR RAFFLE AND AUCTION ALSO!!

Please send checks (made payable to: John Perry
Benefit Golf Tournament) to:

United States Marshals Service
Attn; Kyle Shirley
750 Missouri Ave

East 5t. Louis, IL 62201

John Perry was killed in the line of duty while serving

JOHN PERRY BENEFIT GOLF TOURNAMENT

SPONSORED BY:

\;\B“sm% 2,

Serving Business and Community

f

Dlge S
i Losten's Ftowvers e

4617 Hampton Ave. St. Louis, MO 63109 314-832-3500

7’ Thene io na subotitate for 2uality

WSAF

CURBSTONE

IUSTICE

NEW BOOK BY
LOCAL AUTHOR
BILL LEAHY

A COLLECTION
OF TRUE COP
STORIES FROM
THE FIFTIES
AND SIXTIES

QUESTIONS SHOULE BE SENT TO: kyle. shirley®usdoj gov

ENTRY WITH PAYMENT DUE BY 08/05/11
THANK YOU FOR YOUR SUPPORT!!!

ORDER YOUR COPY TODAY!
CALL: (636) 488-1602
OR VISIT THE WEBSITE TO PURCHASE ONLINE:
www.curbstonejustice.com
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language. The one negative
side of the compromise, in
relation to the residency issue
would be that once the City
takes control, all employees
hired after that date will be
subject to the residency
requirement due to the word-
ing of the City Charter. It will
take a change to the City
Charter to achieve residency
relief for future employees, but
current employees will be
grandfathered into the current
policy. When the time comes
to fight the residency policy for
our future hires, will find a
close ally in Firefighters Local
73 to address this issue.

Will our benefits remain

intact?

The CBA provides the nec-
essary protections for our ben-
efits as we know them today.
Through the compromise legis-
lation, our members will enjoy
a second layer of protection
concerning our current bene-
fits. Health and insurance cov-
erage benefits will remain in
the revised version of Chapter
84 for our retirees. In addition,
through this compromise legis-
lation, health and insurance
coverage benefits for spouses
and dependents of deceased
or retired officers and other
employees who receive bene-
fits from the police Retirement
System will remain intact.
These benefits will remain in
the revised Chapter 84 in State
Statute as well as the CBA.

What happens when
politicians decide to inter-

fere with Police Officers?

The compromise legislation
contains penalties for Alder-
men and other elected City
officials if they interfere or
obstruct police officers or
police operations. These
penalties will be spelled out in
the revised version of Chapter
84 in State Statute. This is a
protection we have not
enjoyed in the past. We have
endured aldermanic courtesy
and interference for some
time. For the first time, we will
be protected by statutory
penalties for this type of mis-
conduct.

Where do we go from here?

We understand this is all
confusing and intimidating.
We understand there is a level
of distrust with City Hall and
local politicians. The SLPOA
Executive Board shares your
concerns. That is why it is so
important to make sure that we
put as many protections as
possible in place through the

CBA and through the revisions
to Chapter 84 through this
compromise language. If we
can achieve this level of pro-
tection, then we won’t have to
trust local politicians’ promises
to keep their end of the bar-
gain. We will have legal stand-
ing to force them to keep their
word. The alternative is a los-
ing fight against a billionaire
which will end with the repeal
of Chapter 84 and all of the
protections it provides. Then
we will be at the mercy of local
politicians who will have no
statutory laws to keep them
from taking advantage of us.

We all have that “cop” men-
tality to fight and never give up.
Your SLPOA Executive Board
has been fighting — fighting to
secure and protect your pen-
sions and benefits. It is irre-
sponsible to assume the ballot
initiatives are a bluff. It is reck-
less to gamble with our mem-
bers’ livelihoods and risk a con-
stitutional amendment change
that would repeal Chapter 84.
It is imperative that we do all
that we can to protect our
members and their families,
and that is what we are
attempting to accomplish
through this compromise legis-
lation. Changing leadership
during this delicate time for our
organization will be counterpro-
ductive. | hope our members
continue to support Tom Walsh
and the Executive Board by
voting for Tom for President.

In closing, | have no prob-
lem if some members do not
agree with our assessment. |
have no problem if people dis-
agree with my position. But, |
do take issue with anyone who
claims that Tom Walsh or |
have cut deals or made back
room bargains in exchange for
local control. | take exception
to anyone who questions my
character or questions my
integrity. Anyone who knows,
has been around or has
worked with me or Tom knows
these claims are not true. We
have made decisions based on
what we believe is best for the
SLPOA and the department as
a whole. We serve on this
board with no compensation
and with little understanding of
the pressure and responsibility
that come with these positions
as your representatives. We
accept these positions with
great sacrifices and time away
from our families. We do it
because it is the right thing to
do — not for any personal gain.
We have made ourselves
available and accountable to
the membership. We have
answered questions and
explained the circumstances
again and again to the mem-
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SLPOA members present State Representative Genise Mon-
tecillo with her own Nightstick at a fundraiser at the SLPOA
Hall. Genise is one of our big supporters in Jeff City.

| E
[

On July 11th the SLPOA held a fundraiser at the Hall for State
Representative Mary Nichols. Mary has been a huge support-
er of the Association in Jefferson City. Representative
Nichols’s husband was one of the founding members of the

SLPOA.

bership and to the public. We
have been forthright with
everything that has been going
on in our organization. We
have attached our names and
our honor to this body of work.
Anyone who hides behind an
anonymous moniker on a web-
site and says anything different
is nothing more than a coward.
We welcome your direct ques-

tions and concerns regarding
these issues and would prefer
straightforward conversations
offline. We look forward to
continuing our mission to pro-
tect the rights and livelihoods
of our membership as we
negotiate a local control com-
promise that covers all of our
concerns. We appreciate your
support.

Weichert,
Realtors’

Ellsworth & Associates

OwneriAgent/Police Officers Wife.
Call Wendy Burgoon at 314-504-6172

3900 Primm St. ﬂ

Updated home located in the very desirable South City neighborhood just inside the
city limits. 3 bedrooms, large fenced yard with oversized patio great for entertaining.
Beautiful hardwood floors throughout, finished basement, updated kitchen and bath.

Newer roof and siding. $129,000

E T v@
n e

GROOMING BY
HOUSE OF PHIDEAU

20% NEW CUSTOMERS ONLY

By Appointment Only
Cheryl McNelly

314-352-0448
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COLONEL DANIEL ISOM, CHIEF OF POLICE

Service, Integrity, Leadership And Fair Treatment To ANl

METROPOLITAN POLICE DEPARTMENT

[UMAN RESOURCES DIVISION
PHONE: (314) 4445615
FAX:  (314) 4445493

July 21,2011

Dexr SR
Effective June 15, 2011, the Board of Potice C approved the impl ion of a Salary Conti
Program for employees who have Permanent Restrictions s a result of a work-related injury. This program will

allow you to continue with your regular taxable salary for a maximum of 130 business days. During this time you
will continue to accrus recreation days, vacation days, sick days, designated holidays and holiday time.

CITY OF ST.LOUIS - 1200 CLARK AVENUE - ST, LOUIS, MISSOUR! 63103

Our records indicate that you have had Permanent Restrictions placed on you. You will be placed on the Salary
Continuance Program cffective with the pay period beginning July 4, 2011. Any of your accrucd time that was
used from June 15, 2011 to July 3, 2011 will be returned to your bank. The 130 business days will be counted from
June 15, 2011%, The program will remain in effect for you until the first day that the earliest occurring of the
following takes place:

1. Your application for pension is approved; or
2. You have exhausted the 130 days of Salary Continuance.

In the event you exhaust the 130 business days of Salary Continuance and your application for pension is not
approved, you will be placed on your own accrued time (vacation, sick, designated holidays ctc.).

At the exhaustion of your accrued time, if your application for pension has still not been approved, you may apply
for a Furlough Without Pay. During the time you are on an approved Furlough Without Pay, the Department will
pay your premiums for you and your dependents in the Medical and Dental plans that you have elected. A
Furlough Without Pay must be applicd for every 30 days and each must be approved by the Chief of Police. You
can only apply for up to six (6) Furloughs without Pay.

If at the end of your approved Furlough Without Pay your pension is still not approved, the Department will begin
the process of dropping you front the rolls. Pleasc call me at 314-444-5829, if T can answer any questions you may
have about the process.

Sincerely,

émm.'a&

Akelia Wicker
Director, Human Resources
Ce: Col. Daniel Isom
Col. Reggie L. Harris
Col. Alfred Atkins
Capt. R. Jones
Lt. D. Tanksley
Benefits

STEPHEN W. THURMER

Attorney at Law
SLPOA Approved Legal Counsel

1900 Locust, Suite 302
St. Louis, MO 63103

(314) 421-3100 - Office
Email: thurmer@sbcglobal.net

To Call a Cab
(314) 652-3456

General Bus. Office
(314) 535-1162

\
\

o%.u/w%ia

LACLEDE CAB COMPANY
600 S. Vandeventer St. Louis, MO 63110

In Support of the
St. Louis Police Officers Association

Thanks for a Job Well Done!

‘We appreciate all you do to keep us safe!

Stay Safe!

Ted Hylla, Vice President (retired Major, St. Louis County PD)

Dave McNutt, Owner
Adam McNutt, President

From the Business Manager
By Jeff Roorda

Are We There Yet!?

If you have kids, you've heard these words shouted from your
backseat more times than you care to remember. And, the longer
the trip; the more often you hear it.

The SLPOA is on a long trip of its own. The journey to a collec-
tive bargaining agreement, secured employment benefits, residen-
cy relief, and a fortified pension fund has been a long and bumpy
road. But, we are on the last leg of that journey.

We already have a collective bargaining agreement for PO’s and
PPOQO’s and | believe a CBA for Sergeants and above is right around
the corner. That brings our members unprecedented protections
from discrimination, adverse employment actions, unsafe working
conditions and uncertainty about the future of benefits like insur-
ance, compensated leave and the funding of the salary matrix. We
have a durable agreement with the guarantee that any deadlock in
renewing the agreement will be settled by a neutral arbitrator.

We are also on the brink of a compromise on local control that
would secure issues like survivor benefits, health and welfare ben-
efits, pension benefits and residency relief in the state statutes, the
safest haven that we could hope for in securing those hard-won
benefits. The local control compromise also includes provisions
that protect cops from undue political interference and guarantees
that your seniority, rank and salary are retained under the transfer
of control.

If we were to choose to turn down the dangerous road of stub-
born resistance to the inevitable, we would be facing a course
fraught with hazards. We simply could not successfully navigate a
path that involved challenging a ballot initiative that washes away
virtually every benefit you have worked for when that ballot initia-
tive is funded to the tune of $10 million by one of Missouri’s wealth-
iest, most politically savvy citizens.

It might be popular after years of successfully fighting local con-
trol as a legislative issue to stay the course and try to carry that
fight to the people of Missouri through a ballot initiative. But lead-
ership is not about popularity; it is about doing what’s right for
those who have selected you to lead them. | can’t say enough
about the courage that the SLPOA executive board members have
shown in the face of difficult, easy-to-criticize decisions. It would
have been easy to simply march into the jaws of defeat in the face
of this ballot initiative. The troops would have united behind our
leadership and fought to the bitter end. But, it would have been
just that...a bitter end. Politicians, polls and pundits all tell us the
same thing: we could not win against a statewide ballot initiative.

So your E-Board has made the difficult choice to seek the best
possible outcome through negotiations that have yielded conces-
sions that we couldn’t have imagined in our wildest dreams. It is
an honor for me to work for you and your Executive Board. They
have made the courageous decisions of choosing what’s best for
everyone of this department’s officers, civilians, retirees, spouses,
widows and dependents. In the run-up to the September Special
Session of the Legislature, it is absolutely critical that everyone
connected with this department unite behind the leadership of the
SLPOA to secure the future of this department and the men and
women who make it the great place that it is.

\

TOOL o MANUFACTURING CO.

2539 St. Louis Ave. St. Louis, MO 63106
421-5484 %

%5918 Hampton Ave. St. Louis, MO 63109  481-4122
a
AREA IV STATION

Manuel M. Delgado
Paul Stewart

COME VISIT US - OPEN MON.-SAT. 6:00 a.m. - 1.00 a.m.
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ATTENTION ASSOCIATION MEMBERS

PLEASE NOTIFY THE ASSOCIATION OF ANY CHANGE
IN ADDRESS
When making address changes you must make them at the
SLPOA office 353-3200, the Pension Board 241-0800 and the Police
Relief and Funeral Association 771-0923. The Department does
not send the changes to any of the above mentioned offices.

BENEFICIARIES

If you have not changed your beneficiary since joining the
Association (and you have been a member for several years)
you might need to update your records. Many of you joined
when you first came on the department and since then your status
may have changed.

When you change beneficiaries at the department we do
not receive that information. You must notify the Association
directly. Call the office at 353-3200 to check if you are not sure
who your beneficiary is.

ASSOCIATION SHIRTS
We have Sweatshirts, Polo Shirts (long and short sleeve) and
T-shirts, they are available at the Association Office.

GENERAL MEMBERSHIP MEETING

The General Membership meetings are held on the last
Wednesday of the month. Please make every effort to attend
and ask your own questions about what is going on in the Associ-
ation. Many issues are being discussed; the Association’s Execu-
tive Board needs and wants your input.

MONTHLY DRAWING

You must be present to win. One name will be drawn from the
barrel containing the names of those present at the meeting. The
winner receives a prize of $50.00.

ST. Louis PoLICE OFFICERS
KILLED IN THE PERFORMANCE OF DUTY
DURING THE MONTH OF AUGUST:

Michael Gannon 1894 Louis H. Niederschulte 1919
William Y. Hoagland 1903 Michael Haggerty 1923
Zeno Fults 1908 Charles E. Voracek 1952
Cornelius O’Keefe 1911 Robert J. Stanze 2000
Martin Kilroy 1913 Michael J. Barwick 2002
Leo Kraeger 1915 Norvelle Brown 2007

BE CAREFUL OUT THERE !

Great Deals from the Dave Sinclair Automotive Group

Your Substation for New and Pre-Owned Cars, Trucks, SUV’s and Conversion Vans
Come See former Police Officers: Les Williams, Bob Pizzella (SLMPD);
Tim Hagerty, Allen Jones (St. Louis County)

Don’t look at joints with 50 or 60 cars in stock, come choose from thousands
priced ready to go.

“Thank you, and here’s my address...”

DAVE SINCLAIR FORD

7466 S. Lindbergh (at Lemay Ferry), St. Louis, MO 63125 (314)892-2600

BURGLAR - FIRE - PHONE & CABLE
R T & Stwee 1979 SURVEILLANCE CAMERAS
~\\ AFFORDABLE & PROFESSIONAL

24 HOUR LOCAL MONITORING
GATEWAY

COMPUTER & STEREO WIRING
LONG RANGE RADIO INTERCOMS
ALARM INC. Restd
Owned & Operated by

F/hancing' ; vailable
St Louis Police Officer; Ret. Froe Estimates
5923 Weber Rd.
314-487-2224

clal

Licensed « Bonded « Insured
WILL MATCH ANY COMPEITOR’S

MONITORING )
@ PRICES! =

Supporting the SLPOA and the families it serves as the only
realtor continuously advertising in the Gendarme since 1998.

OH, BY THE WAY . .. I'm never too busy for your referrals!
Karen Majda, GRI

The Home Stretch Team
Prudential Select Properties
4448 Lemay Ferry Rd. St. Louis, MO 63129
314-714-1100 office 314-574-2560 cell

(&, Prudential

Select Properties

I-'I.IIEII ELEGTRICAL SERVICES, INC.

We Can Work At Your Convenience
Residential - Commercial - Industrial - Institutional

- REHAB - REMODELING - REWIRING

+ EXISTING STRUCTURE & REMODELING SPECIALIST

+ LANDSCAPE LIGHTING - SERVICES UPGRADE

+ CONCEALED WIRING SPECIALIST - BUCKET TRUCK SERVICES

+ FHA & VA UPGRADES - FREE ESTIMATES

+ LICENSED, BONDED & INSURED FOR YOUR PROTECTION
966-3388 773-4955

3 /s
{iliri]

VISIT
BAYER’S GARDEN SHOP

A COMPLETE LINE OF GARDEN SUPPLIES: FERTILIZERS e INSECTICIDES
PLANTS e SHRUBS e SEED ¢ POTTERY e STATUES

3401 Hampton Ave. Old State Road
St. Louis, MO 63139 Imperial, MO 63052
314-781-2314 636-464-2314

St. Louis Muttropolitan Pet Grooming
We Groom ALL Breeds of Dogs and Cats too!
(314) 647-7911

5701 Southwest Avenue (at January)
20% DISCOUNT FOR ALL
DEPARTMENT EMPLOYEES
26 Years Experience — Great Prices

Owned by a retired city officer DSN 6978
www.stimpg@yahoo.com

We love pets...and it shows on them!

TRIVIA NIGHT

BENEFITING JDRF
JUVENILE DIABETES RESEARCH FOUNDATION
3710 HAMPTON
FRIDAY, AUGUST 26, 2011
DOORS OPEN 6:00 PM
QUESTIONS START PROMPTLY AT 7:00 PM
TABLES OF EIGHT
$20.00 PER PERSON
SNACKS, BEER AND
SETUPS PROVIDED
CONTACT BRIAN KING 314-280-5229
OR
MARY K KING 314-280-3800
50/50°S
PRIZES
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By Captain Gwen Spicer

On June 1st at 11:00
a.m., sixty of our officers met
for roll call at Support Opera-
tions. This roll call was the
beginning of a detail to deploy
to Joplin, Missouri. We arrived
in Joplin at 5:30 p.m. with the
first 12 hour shift beginning at
6:00 p.m. Our Command
Post was positioned in the
middle of the six mile disaster
zone. Prior to leaving for
Joplin, | viewed the many pho-
tographs and news clips
depicting the devastation
caused by the tornado. Until
you see the magnitude of the
damage in person, and talk to
the Joplin citizenry, you cannot
fully grasp the horrific situation
and the pain left from the wake
of this tornado.

| spoke to the officers
throughout the detail and
heard them retell stories and
conversations they had with
the people they encountered
during their 12 hour shifts.

God Bless the
First Responders.

One officer told of helping a
woman in her 80’s stumble
through the ruins of her home
in search of a teddy bear her
husband gave her; as he died
during the tornado and she
dearly wanted this last
memento. An officer told of a
man who stated he put his tod-
dler son under a mattress and
positioned himself on top to
keep the boy from being
sucked away. His efforts were
successful. Another father told
of how he tried to hold on to
his 18 year old son, who had
just graduated that day from

Call for an Appointment

(Watson) 6979 Chippewa c
R | s
:2(644-044
23 \ 0
John Andreas, D.D.S.

Daniel B. Livingston, D.D.S.

PRECISION CARE WITH UNCOMMON GENTLENESS
Conveniently located just 2 blocks west of Ted Drewes Frozen Custard -

high school; but was unsuc-
cessful and the boy was later
found dead. | spoke to an offi-
cer of a nearby town, who
responded within 10 minutes
after the tornado and told of
how debris was still falling
from the sky. How he spent
hours pulling dead from under
debris and laying them on
lawns and continually moving
on for hours searching for live
victims. A father relayed his
pain after learning a second
young son was discovered
dead. | was in a Walmart and
overheard a woman approach

a man and instead of the usual
banter, how are you or good to
see you; she commented,
“Glad you made it.” Every-
where you looked, even in the
rumble, United States Flags
flew. Words of hope were
painted on the ruins of houses;
God Bless Joplin / God Bless
the First Responders.

Even through all the sad-
ness and bleak surroundings,
the citizens of Joplin continual-
ly thanked our officers. They
approached us on the street
and offered us beverages and
food extending their thanks. |
went into a “Kum and Go”, a
local gas station chain (this is
not a joke), and used the
restroom. Prior to leaving the
cashier, a man in his 40’s
asked where | was from. After
a brief conversation he told me
of losing both parents and his
home in the tornado. He
closed our conversation by
thanking me and all the offi-

Continued on page 171

POLICE JEWELRY

St. Louis
Knightstik, Inc.

Veterans e Retirees ® Recruits
New from St. Louis Knightstik: available in
Yellow or White Gold. This new ring depicts
Star Badge from years gone by on one side
and the current one on the other side. A
ladies ring will be available in weeks.

CONTACT RETIRED P.O. DON PIPES
314-330-3200
www.policejewelrypins.com

St. Michael medals, badge pendants, earrings

are all available in yellow or white gold.

Will ship to any town within mainland United States
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JOPLIN Joplin Volunteers - |
Continued from page 10 Ic_;t. Colé)nel Anéoinett& Filla
cers who came to help. apt. Spicer, Gwen

The officors worked a mini- Lt Cousins, Ryan Tournament at Stonewolf Golf Club
¢hum of I1(2dhfou:js each deLy. Sgt. Crews, Joseph M 1195 Stonewolf Trail Fairview Heights IL 62208

ey worked fixed posts in the  Sgt. Grman, Mark J .o .
disaster zone enforcing a spe-  Sgt. Hardesty, Stephen J BEHEﬁtII'Ig the Chlldren Of
cial curfew. It was extremely  Sgt. Kiphart, William B Gina Stallis (WhltI'OCk) & Responder Rescue

hot and humid. The disaster ~ Sgt. Miller, Lucinda J
zone smelled of death and rot-  Sgt. Moody, Marvis C
ten food. Arrests were made  Sgt. Reeves, Ronald W
and our officers conducted ~ Sgt. Smoote, Edward
themselves with professional- ~ Sgt. Young, Brian K.
ism and extra sensitivity to the P.O. Arnold, Eric F.
good citizens of Joplin. They  P.O. Bell, Joseph D.
slept on army type cots in a  P.O. Bianchi, Brian S.
gymnasium. After a few days,  P.O. Binz, Michael R
the gym smelled of socks and  P.O. Biondolino, Mark J

sweat. The living quarters  P-O. Brandenberg, Robert J. saturday August’ 20 2011

were cramped and the air con-  F-O. Brown, David B
P.O. Clymer, Michael

?;trllomng could have been bet- 5" 01 Joshua M. 12pm Registration and Lunch
IR Eg 88%na_1l_srzg,yl\ﬁ|chael J 1pm Shotgun Start
downsize and send some offi- 55" Fach Nicole A. 18 Hole 4 Person “Scramble”

cers home, we were forced to
’ .O. Dot , Roland ¥
liminate officers by seniority: P. . tynR, o H Entry Fee: $125 per person / $500 per team

as everyone wanted to stay. | p.O. Fincher, Brent A Skins Game, Closest to the Pin,

think this speaks volumes for  P.O. Foster, Brian M i 1
the dedication of the officers  P.O. Gaddis, Aaron 50/50' Rafﬂes' Silent Auction

who volunteered. These offi-  P.O. Gentilini, John A.

cers are coming back from a  P.O. Gibson, Rodger All Golfers Receive

scenario that | have truly never ~ P.O. Halfhill, Thomas R. Lunch, Golf, Dinner, Drinks on the Course & Attendance Prizes

seen in my 33 years on this  P.O. Hawkins, Benjamin

job. P.O. Hill, Joseph Player 1 Vol iration and checke o
Unlike many details, we P.O. Klrschner,_ Ry.an M. ail your registration and checks to:

heard no complaints. Every- gg- tﬁﬁy’ ?_%TC‘JJ;’;“S”NT- Player 2 Responder Rescue:

one was grateful they were 5 Bt Joseph Player 3 5732 Lilac Trails Dr.

selected to come and help. » .
We left Joplin after half the gg mii(z:i(chehnar:gtE L Player 4 St. Louis MO 63128

detail o_fficers fi_nish_ed a 12 po. Opter, Michael L
hour shift. The ride is a little P.O. O’Rourke, Brian T.
over 4 hours. P.O. Pasionek, Mark
The reason for this mes-  P.O. Pederson, Christopher
sage is an attempt to relay the P.O. Percich, Brian T.
experiences the detail officers  P.O. Rice, Leo G
lived in the last few days. P.O. Reeves, Michael
Tomorrow and in the upcoming ~ P.O. Russo, Anthony B
days | would appreciate any  P.O. Sabin, Heather N
accommodation you can P-O.Schultz, Walter A
extend to these officers while ~ P-O- Simmons, Paul B
they transition back from the  F-O- Simpson, Matthew
devastation and sadness they Eg g:(reghel‘ IIJB?if;rr?)IIVI
just witnessed. Please let . !

them know if they need to talk gg g:g?:z‘ E’;m::nD

of their experiences help is  pg Taubenheim, Steven
available. Any consideration pQ Tyson, Ishmael S
you can extend to them would  p.O. Vonnida, Erich J.
be greatly appreciated. P.O. Wilcox, James P.

House For Sale
5300 Sunshine Drive

In your line of work it’s vital to maintain your health.

Mow I'm closer to you, in the city. Are you experiencing'

Charming Brick Bungalow $140,000

Boehmer Chiropractic 16 ERc) i
Fhiurrition ~headaches
=neck pain If your career requires a city residence, why not make it a stylish experience? Located
r. Rochel Fontinesr »scialica at 5300 Sunshine Drive, this two bedroom, one bath home has all the charm and
7930 Big Bend Road, Suite H «foot pain ' !

Webster Groves, MO 63119 hould location you require. It's packed full of updates, off-street parking for three and with
=shoulger pain
314.968.7200

314.968.7318 «stressed out no neighbors behind you, boasts all the privacy and sunsets you desire.
58731
wwiw drrachatboshmer.com +carpal tunnel — > eso0s

«hormonal imbalances (male and femalel
=nol sleeping well

As a wife of an SLMPD officer | am very familiar with all these problems and more..

I look 1o find the underying couse of my patient’s problems through full spine films, including
mathematical x—ray analysis, and biochemical nutrifional analysis. With this information a
personalized treatment plan is formulated, including such treatments as: low—Force chiropractic
adjustments; intersegmental fraction; hydrotheropy; and nutritional protocols

Network Provider for Alliance Blue Cross/Blue Shield call 314 -329-8139
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PRESIDENT

David Bonenberger

Fellow members of
the SLPOA; my name is
David Bonenberger and |
am running for President
of our Association.

First and foremost |
would like you to know
that | am against local
control of our depart-
ment. We are in a time == =
of crisis with the realization that local con-
trol is inevitable. | am not one who is
quick to compromise, however, | realize
there may be a need to find common
ground with regard to legislation that will
provide control of the SLMPD to the city
rather than lose control to the city by one
of the current initiative petitions. | intend
to fight hard to keep the portions of “Chap-
ter 84” in tact that are most beneficial to
the membership. [/ refuse to roll over
and simply hand control of the depart-
ment over to the city. | will do all that |
can to make certain that the city agrees to

and adheres to the Collective Bargaining
Agreement, as well as securing a Collec-
tive Bargaining Agreement for officers of
all ranks.

| will never agree to, or consider, dia-
logue that would seek changes to “Chap-
ter 86” that could allow the city to get their
hands on our pension. | firmly believe that
the true goal of the Mayor and other city
politicians is to eventually be allowed to
use our pension fund as collateral in an
effort to improve the national bond rating
of St. Louis.

| believe in open communication with
the membership and | believe that it is the
responsibility of the President to keep the
membership as up to date and informed
as is possible. If elected | will do every-
thing | can to do just that.

| do not believe in closed door,
secret meetings that take place where-
in the membership is not first to be
made aware of the content.

I will challenge the members of the
Executive Board to ensure attendance by

themselves or their alternate(s) at every
Executive Board Meeting. | will take mea-
sures to ensure that concerns of the mem-
bership are communicated to the Execu-
tive Board for discussion at the meetings
as well as to inform the membership, as
quickly as is possible, of business that
was discussed and voted upon at the
meetings.

If elected | will be your voice to the pub-
lic and the department. | believe it is the
responsibility of the President to be the
face of the association! | will not shy away
from the news media and will be the proud
spokesman of the SLPOA. | am not afraid
to speak publicly to voice our concerns.

| have been a St. Louis Police Officer
(and member of the SLPOA) for the past
17 years. | was promoted to Sergeant in
March, 2009, and am currently assigned
to the 6th District.

Vote for me to be your next Presi-
dent and together we will make the
SLPOA stronger than it has ever been.
Thank you.

Thomas J. Walsh

Thank you for allow-
ing me to serve you and
on your behalf the past
two years as President
of this Association. The
goal was, and still is, to
make this Association
one that is respected
and perhaps feared
somewhat by others. |
believe this Association has moved signifi-
cantly in this direction, but we still have
more to do. This achievement was real-
ized because executive board members
for the past two years have concerned
themselves not with self-accomplish-
ments, but by thinking about what was
best for the Association.

We have accomplished an historic Col-
lective Bargaining Agreement for Patrol
Officers and Probationary Patrol Officers.
The St. Louis Police Officers Association
was founded over 40 years ago with the
expressed purpose of achieving Collective
Bargaining with Binding Arbitration. We
now have it, and we have the means in

place to achieve a CBA for Sergeants if
we are elected to be their bargaining
agent. We have challenged egregious
discipline dispensed by IAD and won
every time; double digit wins in Summary
Board hearings. We are strengthening
ourselves in the political field; not only at
the State level, but at the City level as
well. We have formed alliances with the
St. Louis Fire Fighters Association, The
Greater St. Louis Labor Council and the
Teachers union. And, we have had
meaningful discussions and interactions
with the Ethical Society of Police and the
Fraternal Order of Police.

We hired a Business Manager, who
has an extensive background in policing,
politics, labor and media relations. We
have employed professionals to achieve
the aforementioned successes. We are
in the process of upgrading the business
entity of this association and renovating
the hall to make it a profitable facility. We
are exploring options and forming
alliances for City governance reform.

We met every challenge head on.
When the “Local Control” issued went into

a different stratosphere with a potential
adverse ballot initiative financed by a bil-
lionaire, we found a means to neutralize
the attack and secure the future of all
members of the Police Department with
proposed Statutory Legislation that keeps
Chapter 84 intact, and by instituting the
aforementioned CBA for Patrol Officers. A
CBA for Sergeants is pending.

We have not yet accomplished every-
thing that we set out to do. It is our hope
to create even closer bonds with Ethical,
Leadership and the Civilian Organizations;
to help make us one voice as we move
into the future.

| emphasize “we” in this article,
because it is not about one person making
decisions for the members of this associa-
tion. Two years ago a commitment was
made for this board to be operated in a
democratic manner and not at the behest
of a dictator. We now have a democratic
organization.

| am asking for your vote to allow me
to continue as President of this Associa-
tion. Thank you.

Michael Kegel

For those of you who
do not know me, my
name is Michael Kegel,
and | am running for
Financial Secretary on
the Executive Board.

| have been a mem-
ber of the Executive
Board beginning October
of 2008 as a Division
Representative. In that time, | spent a
great deal of time serving those | repre-
sent by disseminating information of
updates within the Association, clarifying

and answering questions on various
issues, and asked for feedback from
members about how they have felt about
our issues.

As a member of the Executive Board, |
have served as a member of the Legisla-
tive Committee, spending many hours in
Jefferson City, various political events,
and assisting with the organization of
fundraisers for our political allies. | am a
part of the St. Louis Labor Council, repre-
senting the SLPOA as a delegate. | played
a role in the redevelopment and continual
updating of our website. | have also spent
time speaking to new recruits, conveying

the importance of the SLPOA as a labor
group, and the importance of being
involved as a member.

In the past year, the SLPOA has had
some challenging times, and we have all
had to deal with some issues that were
not easy for anyone to make. As a mem-
ber of the Executive Board, | am aware
we have made some decisions that may
have not been the most popular; however
given the circumstances we were forced
to make a responsible decision to protect
our membership.

Now, with our signed CBA, it is time to

Continued on page 13
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KEGEL continued from page 12

begin enforcing the contract and further
the benefits and protections we have, as
well as secure a CBA for members holding
the rank of sergeant. Changing times and
policies have greatly affected the way we
operate and conduct day-to-day business,
but we still are all policemen and have a
job to do. It is the job of the Association to
protect its members on both a labor and
legal standpoint so they can continue to
do that job, serve their community, provide
for their and families.

SERGEANT-AT-ARMS =
Brian King

No Statement

DISTRICT 1 REP.

FINANCIAL SECRETARY

John McLaughlin

My name is John |
McLaughlin | have 19 |
years on the department
and | am currently
assigned to the Bureau
of Community Policing. |
am running for the office
of Financial Secretary
and | have previously
served as a Division
Representative.

We are experiencing some very uncer-
tain times both economically and as to
how this department will be structured in
the future under local control. | feel that it
is very important for our association to
make sure that our financial house is in
order. We need to make sure that we are
getting the best possible return on our
investments and that we are examining
every possible way to save money. We all
rely on the Association for a variety of ser-

Thomas Majda

My name is Tom
Majda and | am a
sergeant on the night
watch in the 1st District.
| am a 21 year veteran of
the department having
worked in a radio car,
mostly on the night
watch, all but about two of those years.

| have always been interested in SLPOA
matters and wanted to get more involved
through the years, but felt | did not have the
time to commit because | am a family first
person and raising my children (one with
special needs) was my priority. They are

self-sufficient now, one a senior in high
school and the other leaving for college
soon, so | now feel | have the time to per-
form well if elected to the Executive Board.

A little more than a year ago, | got
involved by serving on the Labor Commit-
tee, more specifically, the Collective Bar-
gaining Team. | look forward to working
with those team members in future negotia-
tions to secure CBAs for sergeants and pos-
sibly higher ranks.

While working with the Collective Bar-
gaining Team it whet my appetite to get fur-
ther involved, so | ask for your vote to join
the Executive Board as the First District
Representative.

Joseph Marcantano

For those who don’t
know me, my name is
Joe Marcantano. | am
seeking your vote for
Representative of the
First District in the St.
Louis Police Officers’
Association. Our Asso-
ciation reached a
tremendous milestone
recently by signing a Collective Bargaining
Agreement with the Department. This next
year is just as important as the last, as we
must build on this victory.

Moving forward, securing a Collective
Bargaining Agreement for Sergeants must
be considered one of the top priorities. It
is important that this Association, which
represents Sergeants as well as Police
Officers, continue to fight for its members.
As all of you know, good police work is diffi-
cult to do without a good Sergeant, and we
must ensure they receive the same protec-
tions we do through Collective Bargaining.

Our Association also scored a terrific
win last year by pairing with the Firefight-
ers’ Union to secure the election of Larry

Arnowitz to the Board of Alderman. Histor-
ically, our association has done an excel-
lent job lobbying and campaigning in Jef-
ferson City. The election or Alderman
Arnowitz proves that we have taken that
valuable experience and applied it to local
politics.

The threat of local control seems
greater than ever, and | think thus far, our
Association has done an excellent job of
ensuring that if it 77ust happen, it happens
on our terms. We must not falter in this
course. /F local control must happen, we
need to ensure there are safeguards to
minimize Aldermanic interference, protect
and improve our pay and benefits, and
most importantly, keep our pension away
from city hall.

With a frozen pay matrix, overtime
being reduced, and the near requirement to
work secondary to make ends meet, | know
not everyone can attend the meetings. |
will make sure to keep everyone informed
of what happens during the meetings, and
be available for questions and your con-
cerns. | hope | can count on everyone’s
vote to represent the First District.

vices most importantly legal representa-
tion. In order to ensure that we have the
necessary capital we must be frugal and
tighten our belts.

If elected | would propose forming a
committee of At-Large members who
along with myself would review invest-
ments and expenditures each month in
order to make sound recommendations
regarding our spending and the best pos-
sible investment opportunities that are
available to us. | would then present this
committees finding to the Executive Board
for their review.

| cannot stress enough how important
it is for our organization to be fiscally
sound.

With regards to the local control issue |
have stated in the past and | still feel that
as an organization we must protect cur-
rent benefits and pension obligations with
the upmost urgency. The pay scale for
officers in this department has always
been below departments our size nation-
ally and we have been on the lower end of
the scale with respect to our counterparts
in the surrounding municipalities. The
argument was that although we have a
lower pay ratio we make up for it with
regards to our benefit package and pen-
sion. | don’t see a substantial pay raise
coming soon so we must protect what we
have earned.

| would appreciate your vote.

DISTRICT 1 REp, ===

Ginger Kavanaugh

I am against city
control of our Police
Department. Someday
I will retire and when |
do, | desire the guaran-
tee of my pension by the
State Legislature. Also,
due to the Retirees law-
suit victory in the Mis-
souri Supreme Court ,
retiree’s health care is provided at an
affordable cost but | fear once city control
is enacted we will lose that benefit. The
negotiations over city control were kept
secret and | was surprised when | read in
the paper that the SLPOA is now in sup-
port of city control. If elected | will keep
the membership informed.

My previous background with the Asso-
ciation: Previously, | served as one of the
five negotiators on the collective bargain-
ing team. | would have never negotiated
giving away city control for a bargaining
agreement. | am also disappointed with
the current agreement as it did not
address a pay raise or include the
Sergeants in the bargaining agreement.
To finally get city control, the city would
have given us any benefit prior to signing
a contract. Once again the collective bar-
gaining agreement kept the members in
the dark.

| also served on the diner dance com-
mittee and donated my time because the

Continued on page 14
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KAVANAUGH continved from page 13

dance brings our members together and
shows we can set our differences aside
and socialize as one cohesive group. If
we work together and keep the members
informed we can accomplish great things.

Lastly, | am running for District Repre-
sentative to represent you the First District
members and to keep you informed of
what the important matters that is being
discussed in the Association. | will openly
communicate and ask for your guidance
and input before any decisions are made
or voted upon by the Executive Board. |
wish to be part of an Executive Board that
fights city control and allows the whole
membership to vote by mail on the impor-
tant issues of city control and the collec-
tive bargaining agreement.

DISTRICT 5 REP.

DISTRICT 3 REP.

Josh Wenstrom

My name is Josh
Wenstrom, assigned to
the Third District, and |
am running for the posi-
tion of Division Three
Representative. As
many of us are already
aware, it is likely that
this year may prove to
be challenging and yet
crucial for our membership. It is my desire
to provide effective representation during
this transition period, as both immediate
and long term employment concerns are
at stake.

As a member of the Association since
2001, | have been fortunate to have the

opportunity to be exposed and develop a
positive working relationship with many of
the individuals in the leadership positions
of our Association. If elected | hope to
use this relationship to obtain information
and keep Third Division Members accu-
rately informed of any developments as
they occur. In the past | have participated
in local lobbying efforts as well as travel-
ing on numerous occasions to Jefferson
City, assisting to further secure our
employment interests. If elected, | plan on
applying this same unselfish level of dedi-
cation to this position.

In closing, | would appreciate your
support in representing the Third Division
Membership, for our collective interests
during this challenging period. Thank you.

Thomas W. Mayer

If we've not met, my
name is Thomas
“Tommy” Mayer (Sr).
I've been a police offi-
cer for over 30 years,
the last 6 years in the
5th District. With col-
lective bargaining finally
in place, the role of a
district rep will be
broadened to include acting as a shop
steward and generally overseeing provi-
sions of the contract and how it’s adhered
to in their respective district. My various
roles in FOP leadership for over 20 years

DISTRICT 7 REP, "————
Michael Betz

No Statement

DISTRICT 9 REP. ==
Jeffrey Long

My name is Jeff
Long. | am a 16 year vet-
eran of the SLMPD and
have always been an
active member of the
SLPOA. 1| have been
the Ninth District Repre-
sentative for the last
eight years.

We now have a new “Collective Bar-
gaining Agreement” and | believe we need
someone with my experience to represent
the 9th District. Everyone should have a
say in who represents them, that person
will be speaking for you. | ask for your
vote and remember it is important that you
vote for the person that best represents
the best interest of all members.

Thank you.

Jeff Long

have provided me with training and expe-
rience in these areas. As your district rep

DISTRICT 5 REP, =—
Lori Fuller
No Statement

DISTRICT 9 REP.

| intend on availing myself to you and
providing an assertive and experienced
voice for you on the executive board.
Compensation and working conditions in
the department are so far behind other
area agencies that it’'s approaching
ridiculous. Regardless of who is over-
seeing us, the city or the state, this sad
fact needs to change. | can assure you
that I'll not be shy about speaking up on
your behalf. Thanks for your considera-
tion.

Tyrone Swinton

Fellow 9th District
officers:

My name is Tyrone
Swinton. | am writing
you today to ask for
your support in becom-
ing the SLPOA 9th Dis-
trict Representative. |
am a 35 year old family
man, with an amazing
wife (also a police officer in the 7th Dis-
trict) and three beautiful small children.

| am sure we are all aware of the bat-
tles we have been fighting to maintain the
meager benefits we have and prevent city
control. Well | must first say that | am
absolutely opposed to City Control, and
my reality like a lot of us is we still have a
lot of time left before we can retire.

| want to represent the 9th District
because | have the energy, focus and
determination to make sure we get all that
we have worked hard for and deserve.
Some might wonder what my motivation is
for running. Well, | can sum that answer
up in three words; Tucker, Christopher and
Savannah, my children and the sole rea-
son | get up and go to work every day.
They are the reason that | will do all that |
can to make sure they stay healthy, and
have the opportunity to go to college, and
should anything happen — | want to know
that they will be taken care of.

They say when you become a police
officer you instantly inherit a second fami-

ly. A family who will be there for you
regardless if it's an aid call, death in the
family, or a crisis like the Joplin tragedy. It
will be my oath to you my colleagues in
the 9th District to represent you all as if
you were my family. | understand we are
all busy and it is hard to make every meet-
ing so | will keep you informed of impor-
tant information. Most importantly | will
fight with all that | have to insure that we
get all that we’ve earned and deserve.

Respectfully submitted

P.O. Tyrone Swinton, Jr.

9th District

DIVISION 11 REP. ===

Martin Garcia

When | first sought
election as the Division
11 Representative, |
wrote a brief article to
offer a little about myself
and a little on why | got
involved in the Executive
Board. | also touched on
some observations and opinions that | had
formed on the SLPOA and the Executive
Board. This article was published in the
August 2009 issue of the Gendarme.

Two years later | have found those four
points are true. Over the last two years, |
have dedicated a tremendous amount of
time, thought and money to causes that |
believe are in the best interest of Division

Continued on page 15
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GARCIA continued from page 13
11 and the SLPOA. Pension meetings,
legislative meetings, collective bargaining
meetings, meetings on meetings, fundrais-
ers, trips to the Capitol, informative e-
mails, answering questions, doing my own
research are all things that | have done for
two years. | sincerely believe that the
decisions the SLPOA Executive Board has
made are necessary for the preservation
of benefits for current employees, retirees,
widows and civilians. “Considering all of
this, | pledge that | will (continue to) do my
best to do everything possible to work with
the other members of the Executive Board
and with you to accomplish whatever is in
your best interest.”

Martin Garcia

DIVISION 12 REP. ===
Stephen Schroeder

No Statement

DIVISION 13 REP.

DIVISION 11 REP.

Martinous V. Walls, 11

My name is Marti-
nous “Marty” Walls, and |
| am seeking your vote
for Division 11 Repre- §
sentative. | have been
on the Department for
16+ years and a mem-
ber of the Police Offi-
cers’ Association for as
many years. | love this
Department and have come to know and
love many of you as my own brothers and
sisters. | have decided to declare my can-
didacy because of the many changes
which have occurred within our Depart-
ment this year. Some focal issues have
been that of “Local Control,” so called bal-
lot initiatives, pension reform, collective
bargaining, and the disenfranchisement of
many active members of the SLPOA. My
candidacy will be about giving a voice to
many of you which have been disenfran-
chised, and creating an open line of com-
munication with your representative, with
real-time results. | will be ACCOUNTABLE
to you! I will represent YOUR thoughts!
You WILL be heard! | will not vote in favor
for a measure without your consultation. |

Dan Clauss

My name is Dan
Clauss and | am running
for Representative of
the 13th Division. |
pledge to support con-
tinued State control of
our Police Department. |
will keep you, the mem-
bers, informed of any
decisions that affect our
organization. On big decisions, such as
City Control, | believe that you, the mem-
bers, should vote and any future decisions
concerning city control should be placed
on a ballot and voted on by the general

membership.

| also support the collective bargaining
agreement with the State appointed Police
Board and fear a change to city control
would void and mollify our current collec-
tive bargaining agreement.

| currently have six years on the
department. | spent four years in the 6th
District and | am currently assigned to
Housing. | have by B.S. degree in Crimi-
nal Justice from Southeast Missouri State
University.

| ask for your support and vote and
look forward to serving you as your Dis-
trict Representative.

NEXT

will be a representative “for the people,
and by the people.”

Our current representative is a great
officer, better man, and one | consider a
friend. | have nothing political or negative
to say about his tenure as our representa-
tive. The bottom line is, that we all share
the burden of carrying the guide-arm, and
| am more than willing to relieve his weary
hands, and lead you into 2012. Let me be
clear on my positions on several key
issues:

| am a proponent of small government
and a police force that is locally controlled
by a fiscally responsible, and corruption
free body. However, this does not reflect
the current state of City Hall, and there-
fore 1 will not support local control.

I will not rest until each member to this
Department has a voice at the table of col-
lective bargaining.

| will be a zealous advocate on issues
such as pension rights, benefits, and fair
pay.

Finally, my voice will be your voice. |
will represent “the people.”

My mother had a saying when | was
growing up, which went like this...”If you
don’t stand for something, you’ll fall for
anything.” | will stand for what is right, if |
am elected as your representative. God
bless you all.

Fraternally Yours,
Sgt. Martinous “Marty” Walls

DIVISION 13 REP, "———
Nikole Shrum

No Statement

GENERAL MEMBERSHIP MEETING
WEDNESDAY - AUGUST 31, 2011

All Candidates Are Invited To Speak.

GENERAL MEMBERSHIP MONTHLY DRAWING

Every month $50.00 will be awarded to one member attending the General Membership Meeting.

The General Membership Meeting
IS ALWAYS THE LAST WEDNESDAY OF THE MONTH

SLPOA Hall, 3710 Hampton Ave. 7:00 p.m.
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REMINDER REMINDER REMINDER

Jim Chapman will be returning to the Police Library to prepare
wills on Wednesday, August 24th and Wednesday, September
14th. If you need a will or living will, call me at 444-5581 to sign up
for a half hour session with Jim. Commissioned and civilian employ-
ees and their spouses/partners are welcome, as are retirees. Times
fill up quickly, so lock in your preferred time ASAP.

Slots are available on August 24th and a new date: September
14th.

Call: Barbara Miksicek - 444-5581
St. Louis Police Library

315 S. Tucker Blvd

St. Louis, MO 63102

p.m. graphics
publishing and graphic design

8460 Watson  St. Louis, MO 63119 (314) 843-5456

NELS C. MOSS, JR.
ATTORNEY AT LAW

SLPOA Approved Legal Counsel
DIVORCE CRIMINAL PERSONAL INJURY

THE MOSS LAW FIRM PC
7711 BONHOMME, STE. 850
CLAYTON, MISSOURI 63105-1908

314-721-LAWS(5297)
FAX 314-206-4749
PGR 314-903-8760

e-mail: nelsmossjr@sbcglobal.net

George
C':.g? wglgOEl.BT

701 OLD STATE ROUTE 3 « COLUMBIA, ILLINOIS

We will sell the following
Chevrolets to Police : é
Officers, their Families ond L= ;i:.{
retired Police Officers at :
GM Supplier Price™:
Aveo Traverse
Cobailt Tahoe
Malibu Suburban
Impala Colorado
HHR Silverado
Equinox Avalanche

And we will make a
$100 donation to the
Backstoppers in your name.

(314) 487-4075
(618) 281-5111
1-800-784-1155 -

(Pre-owned cars also qualify S
for $100 Backstoppers donation) P )ﬁ“

Sam Ventimiglia
Former Police Officer

John Isbell
Father of a Police Officer

Jonathan Hegger
Son of a Police Officer

*Or Invoice, whichever is lower
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Gold Medal Winner

By Don Meyer, Retiree

| would like to thank the Law Enforcement family for helping
my son, Paul Meyer, become a champion. Paul is a two time
power lifting champion in the Missouri Special Olympics.

This past May Paul competed at Missouri State University in
Springfield and won gold medals in the bench press, dead lift, and
combined. His 300 pound bench press was the best of the meet.
This is pretty good for someone who has twice beaten a brain
tumor. Like every other competitor growing up Paul just wanted a
chance to compete. He was not able to play football, his favorite
sport, but has found a new passion in power lifting. Since Paul
can not drive his mom and | regularly take him to the Jefferson
County Y.M.C.A. in Festus where he trains with his coach Eddie
Blaylock who is a Missouri State Trooper.

Your support of Special Olympics through the Torch Run, the
Trivia Night at the Boilermakers Hall, and other fundraisers has
given Paul and many other athletes the chance to compete.
Paul’s long range goal is to go to the Special Olympic National
Games in New Jersey in 2014.

I 1| Select Sal
¢ @Pl’ﬂdﬁﬁhﬂl]heo;eﬂm Execuiive
arect: 314.226.8023 one: 314.832.9100

5453 Magnolia (at Southwest)
LUNCH: Mon.-Fri. 11:00-2:00
DINNER: Mon.-Thurs. 5:00-10:30

Fri.-Sat. 5:00-11:30
House OF PASTA 781-1135

Gourmet Italian Food, at Reasonable Prices
33 PASTAS e STEAKS ¢ VEAL ¢ CHICKEN ¢ SEAFOOD

Dave Doetzel
Retired Police Officer 2009

Dave@signarama.net
Office: 314-845-2225
314-740-9471

6256 Lemay Ferry Road
Saint Louis, MO 63129 Cell:




Chaplain’s Corner

By Thomas E. Brewer

Living Your Faith
From Bebind The Badge

As | think back to the begin-
ning of my law enforcement
journey | always have to laugh
a little. It was one Saturday
night which | thought would be
a normal weekend night for
me, but looking back | see that
it was truly a God moment in
time. That night | would
encounter two law enforcement
officers at a local Starbucks.
We began to visit, and that
night God began a journey of
friendship and of ministry.

Over the next few months
my friendship with these two
men would develop. Many
times were would meet for cof-
fee or a meal at all hours of the
night. Within a couple of
months of spending time with
them they began to talk with
me about serving as a law
enforcement chaplain. | prayed
about this opportunity, and
eight years later | still serve as
a chaplain with several agen-
cies. | have also been seeking
the training to become a certi-
fied law enforcement officer.

One the greatest chal-
lenges | believe we face in law
enforcement is to balance our
“faith and convictions” with the
duty as an officer. How can we
both live out our faith while
serving the community as an
officer? | would like to suggest
to you some thoughts that
have worked for others and me
as we seek to live our faith
from behind to the badge.

First, | begin each day in
prayer. Before my feet hit the
ground | try to spend a few
moments praying. | ask God to
give me divine protection as |
go throughout my day. Also, |
ask that God will give me eyes
to see people as He sees
them. Meaning, that no matter
who | encounter throughout the
day that | am listening for the
voice of God in my heart and
will be willing to minister to
those He calls me to help in
the day. Second, at some point
in the day | try to spend a few
moments in the Word. | read
Scripture to give me strength
and to gain insight on how to
be a better husband, father,
minister, and as a servant in
the law enforcement communi-
ty. Third, | have a network of
friends inside and outside of
law enforcement who can
encourage me to live out my
faith in every situation. | have

given them permission to speak
“Truth” into my life. Sometimes
| enjoying hearing what they
have to say, and there are
times in which | have to look at
my life and correct the areas in
which they have shown a light.

Last and MOST IMPOR-
TANT, behind my relationship
with God is my family! | put my
wife and daughter first! There
are times because of my law
enforcement duties that | must
miss out on family activities, but
each day | make an effort to
show my family that they come
first before anybody or any-
thing. They understand the
challenges of law enforcement
but if | show them how impor-
tant they are in my actions and
my time with them they will
support me in my quest to be
the best | can be in law
enforcement.

| have found that if | get my
priorities set that | can truly
have a life that makes a differ-
ence. When | have allowed my
life to get clouded and out of
balance it is more difficult to live
out my faith. | challenge you
today to look at your life. Exam-
ine it, and see which areas you
need to fix and improve upon to
truly be a better individual and
officer. | pray that you will truly
live your faith from behind to
the badge!

Thomas E. Brewer

thomas @proactivefaith.org

405.833.7229

Thomas serves with the Minco
Police Department as the Chaplain
and peer support. He also serves
as part of the C.H.A.P.P.S. peer
support team with the Oklahoma
City Police Department and other
agencies in the State of Oklahoma.

* Back Pain
& Headaches
* Sports Injuries
* Nutritional
Counseling
* Auto Accidents
¢ Accepts most
insurance

Dr. Gregory Neff

Chiropractic Physician
Acupuncture Certified

at
IN MOTION HEALTH CTR.
7800 CLAYTON ROAD
1/4 MILE EAST OF GALLERIA

314-644-2081
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In Support of the
St. Louis Police
Officers’ Association
From a Concerned
Citizen For a Better
St. Louis

S

McCarthy, Leonard, Kaemmerer,
Owen, McGovern & Striler, L.C.

ATTORNEYS AT LAw

* Approved legal counsel for St. Louis
Police Officers” Association for Internal Affairs
Investigations and Board Trials

® 25% Discount to SLPOA Members on Wills,
Real Estate, and Contracts Cases

e Expertise in Personal Injury, Workers
Compensation, and Criminal Law

e Free Initial Consultation on Divorce and
Business Law.

400 South Woods Mill Road
Suite 250
St. Louis (Chesterfield), MO 63017
(314) 392-5200
(314) 392-5221 (fax)
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By Sergeant William Boyd Kiphart Il

THE TACTICAL CAR STOP
An Examination of the Right Handed Approach

Motorized vehicles of one
type or another have been on
the roads, or some facsimile
thereof, since 1769. In 1886
Gottlieb Daimler and Karl Benz
brought the combustion engine
into the modern era and began
the age of the modern motor
car. And since then we, as
police officers have been stop-
ping them, issuing citations
and arresting violators and for
the most part, we have been
doing it the same way; up the
left side of the car to the dri-
vers’ window.

This is not a review of spe-
cial orders or anyone’s policy
or procedure. This a tactical
perspective on the right side
approach on car stops. |
specifically do not address the
reason for the stop from this
perspective as in this setting it
is irrelevant other than to say
this is not a high risk tactic but
for the standard stop. The
most critical tactic in police
work is the ability to think, rea-
son, improvise, adapt and
overcome. When it comes to
tactics, nothing is etched in
stone; nearly everything we do
has an infinite number of vari-
ables and is fluid and dynamic
in nature. Each incident must
be viewed in its totality in
deciding what tactic will be
used.

Last year, seven officers
were struck and killed
approaching cars on stops up
the left side; three have
already been three killed doing
so this year. Six officers have

been killed this year utilizing
the left handed approach on
car stops.

First let’s look at the basic

right hand approach tactic:

1. All information, including
the most detailed descrip-
tion possible of occupants
is broadcast PRIOR to turn-
ing the overheads on. This
includes make, model,
color, and number of doors,
plate with issuing state, and
any other significant identi-
fiers, i.e. tint, poor condi-
tion, new, damage, custom
wheels or the like.

2. If a two man car or if you
can, run the plate PRIOR to
the stop.

3. Remember this is your
stop. You choose where
and when the stop will take
place. If you do not like
where they stop, get on the
public address system and
have them move.

4. Your police car should be
positioned behind the
offender’s car at a 30 to 45
degree angle with the
wheels turned as far as
possible to the left and at
least two car lengths dis-
tance. (It is at this point, if
deemed necessary due to
tint or the like, that you can
request the windows all be
rolled down, dome light
turned on and keys
removed from the ignition
and tossed outside on the
roof of the car.)

5, Use the take down lights,

415 N. Second Street
St. Charles, MO 63301

TODT, RYAN & McCULLOCH L.L.C.

ATTORNEYS AT LAW

Joseph G. McCulloch
Retired Police Officer 1998

joe@todt-ryan.com

Personal Injury Workers’ Compensation Divorce Criminal

Office: (636) 916-1500

Fax: (636) 916-1303 Cell: (314) 749-9685

Police Officer for 35 years - Retired

Automotive Unlimited, Inc.

Lou Puricelli, Owner
Phone (314) 638-0402
Cell (314) 791-0396 FAX (314) 638-1264
210 E. Steins St. St. Louis, MO 63111

First District Officer

high beam headlights and
place the spotlight just out-
side the drivers door, hitting
the outside rear view

6. Exit your car /mmediately

and if one man, wait for the
assist. This can be done
just outside the drivers
door, at the right rear of
your car (my preferred
spot) or off to the right of
the police car. (Remember
the first sixty seconds is the
most dangerous time in the
contact)

7. The path of egress is out

the driver’s door, back the
left side of the car, around
the back and up the right
side.

8. When the assist(s) is in

place, move up the right
side and approach in the
drivers blind spot to the
location just behind the
right rear window at the pil-
lar.

9. After the stop is evaluated

you have the option to
move to the front right win-
dow if there is no one in the
back seat. If there are
back seat occupants, this is
as far forward as you go.
Have them place their
hands on the back of the
front seat and work through
them to obtain drivers
license, insurance and the
like. Get everything you
need and all the informa-
tion on the first approach to
the car.

10.Prior to returning to you
car, if you are leaving the
occupants in the car, give
them specific instructions
that under no circum-
stances are they to open
the doors or exit the car for
any reason; explain that
this is for their safety as
well as yours. Ask the dri-
ver and each of the occu-
pants if they are clear on
these instructions and
ensure each and every per-
son provides a clear solid
verbal acknowledgment.
You have now set and
established a Reasonable
Arc of Movement; more on
that later.

11. As you return to your car,
keeping an eye on the
offender car, the cover offi-

cer(s) remain out of the car
and in a tactically sound
position utilizing any natural
cover or concealment for
the topography of your
scene. Stay on the right
side of the cars or at the
right rear.

12. After you take care of busi-
ness, re-approach, close
the contact, and inform the
driver you will remain for
their safety while they
depart, and tell them to do
so as soon as they are
ready making it clear the
contact is complete.

13.Hold what you have until
they are gone.

DANGER CLOSE: NEVER
reach into or enter an occupied
car to extract keys, weapons,
drugs, contraband or any other
hard target, i.e. a non compli-
ant subject. This immediately
transitions to a
high risk/felony stop. NEVER
approach a car from the front
or block the car in from the
front. The car becomes an
immediate threat to you with
no warning, as you would have
from the rear with reverse
lights. If the subject is armed
and predisposed to engage
you in a gun fight, he has the
engine block between you and
he for cover and you are a
very easy target. High risk car
stops should be performed
from the rear and one side if
necessary; this prevents a
cross fire situation and places
the offender at the greatest
tactical disadvantage.

There is no rush. SLOW
DOWN. Time is a tactical
resource to be used to your
advantage. Slow this process
down. There is no rush and
time is one of your most man-
ageable tactical tools. Make
sure you are choosing your
stop location based on the
topography and other variables
at the time. Do not just take
what is dropped in your lap. If
you feel as if you have lost
control or are tactically at a
disadvantage; disengage; dis-
cretion being the better part of

Continued on page 19



POLICE 101
Continued from page 18
valor.

Make sure you have all
available intelligence on the car
and plate PRIOR to turning on
the overheads. A good tactic is
to get the information from the
plate and then drop back while
you wait for the information to
come back. If you think you
have anything unusual and are
by yourself, have dispatch run
the plate on the roll prior to the
stop. Again, manage the time.
If it feels unusual, wait for the
assist PRIOR to the stop.

By keeping your car back at
least two car lengths and plac-
ing the car at a 30-45 degree
angle not only does this greatly
increase your reactionary gap
but also places the engine
block between you and the
offender. Remember that this
is the only portion of your car
that is going to stop any rounds
coming down range at you. It
also affords the engine block as
both cover and concealment
should you need to return fire
from just outside the driver’s
door. If you are using the offset
approach, as we have been;
the only place the engine block
affords you coverage is inside
the car and that is a death trap
that is very difficult to return fire
from. Remember that a very
common practice of your
adversary, if they are predis-
posed to engage you in a gun
fight, just as we saw with both
officers shot recently in Athens
Georgia, the offender will start
rounds down range at you and
very quickly close on your posi-
tion in an attempt to kill you
before you are able to exit your
vehicle and become a threat to
him.

Use every bit of light you
have in your car. Dilate his
pupils, seize his night vision,
overwhelm and flood him with
light. This also tends to cause
him to move his mirrors further
enhancing your tactical advan-
tage.

Getting the angle and posi-
tion just right will take a bit of
practice. | find that if the
offender does not pull too near
the curb it makes this easier. If
he does pull completely to the
curb, if | am able to offset a lit-
tle to the right, perhaps by dri-
ving over the curb, it allows for
a better placement of light.
While you want the entire interi-
or lit, the driver’s position
should be the focus.

With all of the information
previously broadcast and your
lights already set, get out of the
car /jmmediately upon stopping.

With the wheels turned fully
to the left, if your car is struck
from the rear, which does hap-

pen, this will tend to push the
car to the left and away from
you and other officers on the
right side of your car and the
offender’s car. Remember to
NEVER move between your
car and the offender’s.

If at all possible, wait for the
assist to approach the offender
vehicle, remember the first sixty
seconds are the most danger-
ous. Once you have at least
two officers in position, the
approach is made by the con-
tact officer up the right side of
the police car with, at least the
initial contact made at the right
rear passenger window. But do
not be in a hurry; again, SLOW
DOWN, visually clear the inside
of the car paying attention to
the driver’s sun visor, arm rest
or console and the positions of
the occupant’'s HANDS. You
will notice that often, the occu-
pants do not know you are on
the approach and will continue
to look over their left shoulder
anticipating your approach. The
approach is done in the drivers,
and generally the passengers,
blind spot approximately 30 to
45% degrees off the right rear
of the car.

The right hand approach
also affords you and your cover
officer any available cover or
concealment roadside, light
standards, telephone poles and
the like. The ability to
approach the car from a wider
angle allows you to look
through the car rather than
down into it as is required from
the left side approach due to
the traffic lanes and the high
risk of being shot by a right
handed shooter.

Remember that between 80
and 90 percent of the popula-
tion is right handed. While we
have all seen hundreds of offi-
cer involved shootings on video
over the decades, | have yet to
see one on a right handed
approach. Think about the diffi-
culty in a right handed shooter
placing an accurate shot at you
through the right rear passen-
ger side window, should he
even know you are there. His
right arm would need to be fully
extended, he is going to have
to get that fully extended arm
over the back of the front right
passenger seat, and rotate
over 130 degrees back to his
right.  Also, remember, once
he breaks the 90 degree plane,
he will have the full brunt of
your lights in his eyes with
already dilated pupils. If you
are focused, you will see this
process develop long before he
is ever able to place an accu-
rate shot.

A consideration for the
shooter, most typically the dri-
ver, will also be the fact of any

rear seat passengers in his
way of placing a shot out the
right rear window. All of the dif-
ficulties of the driver placing
the shot out the right rear win-
dow are still disadvantages for
any other passenger to place a
similar shot.

A by-product of this
approach is that it keeps you
out of the traffic lanes. Traffic
is now nearly eliminated as a
tactical consideration but,
should the offender decide to
exit his car and engage you,
traffic becomes a significant
consideration of his and anoth-
er tactical advantage to you as
he will now need to negotiate
any traffic. Also, if the driver,
the most typical shooter, exits
to engage you, this approach
places the offender’s car
between you and him.

Particularly at night, there is
no tactically sound way to
approach on a car stop on the
left hand side, either with the
off set or 30-45 degree angle
approach. In both instances
you are back lighting and illu-
minating yourself, telegraphing
your position and intent to the
occupants and making yourself
a well lit target approaching
exactly where he is expecting
you.

If the driver is predisposed
to kill you by engaging you in a
gun fight, he will tend to exit his
car and begin placing rounds
down the left side of the cars
expecting you to be there, he
will be illuminated and blinded
and you will not be as you will
be in a darkened area 45-90
degrees off his left side.

His accelerated pulse and
respiration will have a tenden-
cy to cause tunnel vision and
auditory exclusion for him. He
will tend to close distance on
the police car and place
rounds on the front window at
the driver’s side believing that
is where you are seated
because he did not see you
where he expected.

This situation places you at
a significant tactical advantage
with the cars between you and
the offender. You also have at
your advantage any cover and
concealment available curb-
side as discussed.

Assist cars must be careful
not to back light or illuminate
officers already on scene.
Options include the off set, 30-
45 degree or a right flanking
position on a sidewalk, drive or
parking lot. If the latter is used,
you must be careful to shut off
the headlights prior to position-
ing and do not use any other
lighting as it will destroy the
tactical advantage of officers
on the right side.

The Reasonable Arc of
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Movement can be used in any
setting, suspects on calls,
pedestrian checks or the like
but is discussed in the setting
of the car stop here.

The Reasonable Arc of
Movement was identified and
researched by Dr. George
Thompson of Verbal Judo
fame. | can also attest to the
RAM based on years of
research and use. As dis-
cussed above, very clear
instructions must be provided
as to what is and is not permit-
ted under the RAM which you
define. In this setting, the
occupants of the car are direct-
ed to not open the doors or exit
the car under any circum-
stances. The first key to an
effective ram is to keep it short
and simple.  The second is
that your directions should be
repeated once and only once
for clarity. After that, you must
get a solid and clear verbal
acknowledgement that they
understand the RAM and will
abide by it. If they are non-
committal or just give you an
“uhhh huuu” ask them to
acknowledge by saying yes or
no. If they will not commit, this
should be a critical red flag.
The dialog would look like this:
“/ am going o step back to my
vehicle,; for your safely and
mine you are to remain in your
car with the doors closed. Let
me be very clear on this sir,
under no circumstances are
Yyou fo open your car doors or
exit your car. [s that clear’?
Ensure you receive the posi-
tive “yes”.

Now this is the power of the
RAM. There are only two
types of people that will violate
an accepted and agreed upon
RAM. The first type of person
is one who is so innately inno-
cent that they would never
believe you would consider
them a threat. | have person-
ally seen this in off duty offi-
cers, firemen, a priest, nun, or
very elderly person. You
should know this person as
soon as you see them. The
only other person that will vio-
late a solid RAM is a person
that was already going to jail.
A person with warrants, a
wanted or believes they have
them or an aggressor. A viola-
tion of a properly set RAM
should be an instant and criti-
cal officer safety warning;
never disregard it.

Please feel free to send
any comments, recommenda-
tions or discussions and let’s
continue to look for more tacti-
cal advantages.

Until next time warriors,
remember that Proper Tactics
Save Lives.
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Heolth e FItness

By Colleen Rossomanno,
Exercise Physiologist M.S., H.F.S, A.C.S.M.

Do You Have the Time to Plan to Eat Healthier?

By the time you read this article, the kids are most likely back
to school and the after school activities are in full swing, which
makes both planning and making dinner in a timely manner that
much harder. It is dinner time and you’re hungry, tired, and in a
rush to get something—anything on the table. But will your choice
be healthy when your kids are complaining they are hungry and
you can hear your own stomach growling, or will you just pull
through the drive-thru one more night to get everyone fed, home-
work done and off to bed at a decent hour. Instead of going
through the drive-thru, a little pre-planning the weekend before
your busy week can go a long way! Don’t wait until the situation
has gotten desperate, instead try to plan out your week just a little
bit and eliminate the stress and effort of having to fix a meal or
buy unhealthy fast food at the last minute. So the idea is to spend
a couple hours this weekend and go to the grocery store , chop up
the food, cook what you want and store the food so that you have
instant dinners for every night of the week—-maybe even some
left-overs for lunch the next day (even better). | know that we
would all rather spend our weekend relaxing but if you plan ahead
for dinners for the week, you will actually have more time during
the week to relax and enjoy time with your family while eating
healthier food.

1st Prepare the Meal: Pick out 5 recipes that you want to eat
this week and can make ahead of time. Next, make a shopping
list based off of the ingredients that you will need to prepare your
meals. [f you stick to your list, this will even help you save some
money at the grocery store since you will not be tempted to buy
other things you see at the store since you know that you will not
need them for your meals that week.

2nd Double up the Meal: If the recipe calls for chicken—-
make the chicken ahead of time, stir fry or steam any vegetable(s)
that will need to be cooked, and boil any needed pasta. To save
time check the recipes and if they all call for vegetables, cut up all
of the vegetables that you will need for all of the recipes at once
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and then separate them as you prepare your meals.

3rd Store the Meal: Make your meals in a casserole dish and
cover it tightly before putting the item in the refrigerator. Most
“made-ahead” meals can be stored in the refrigerator for up to 5
days, while stir-fry tends to only be refrigerator friendly for about
three days, so you will want to eat high veggie meals at the begin-
ning of the week. Some meals can even be doubled in size, i.e.,
eat one portion now, and place the other portion in the freezer for
3 -6 months; save until you need that “meal in a pinch” for another
week. If you choose to freeze a meal, here’s a tip for the day you
intend to eat it. Place it in the refrigerator that morning before
work and it will be defrosted by the time you get home, making it
even easier to enjoy your meal.

Below is a sample menu for your first week, courtesy of Weight
Watchers. These are great recipes that will help you prepare an
entire week’s worth of dinners, plus some leftovers for lunch, in
just a couple of hours over the weekend.

Weekend: Go shopping and start cooking

Monday: Mexican Chicken with Green beans

Tuesday: Finish up the stir fry

Wednesday: Make Frittata (30 minutes) with left over green
beans from Monday

Thursday: Pesto Rotini with some bagged baby carrots on the
side or a salad

Friday: Mexican Chicken, accompanied with steamed veggies of
your choice or salad.

LAYERED MEXICAN CHICKEN
Course: main meals
Servings: 12
Preparation Time: 20 min
Cooking Time: 45 min
Level of Difficulty: Moderate
An amazing Mexican twist on lasagna. Make it on a weekend and
enjoy it all week long - it will last up to five days, covered, in the
refrigerator.
Ingredients
2 spray(s) olive oil cooking spray
2 pound(s) Chicken, breast, raw, without skin & bone
30 oz canned black beans, rinsed and drained
2 1/2 cup(s) fat-free sour cream
2 cup(s) shredded reduced-fat Mexican-style cheese, divided
8 oz chopped green chilies, two 4-0z cans
2 tsp ground cumin
1/2 tsp black pepper
13 medium corn tortilla(s), cut in half each
1 cup(s) salsa, mild, medium or hot
Instructions
Preheat oven to 350°F. Coat a lasagna pan with cooking spray.
Place chicken in a medium saucepan and fill with enough cold
water just to cover chicken. Set pan over high heat and bring to a
boil. Reduce heat to medium and simmer until chicken is cooked
through, about 10 to 15 minutes; drain. When chicken is cool
enough to handle, cut into 1-inch pieces. Transfer chicken to a
large bowl and add beans, sour cream, 1 cup shredded cheese,
chilies, cumin and pepper; mix well and set aside. Arrange 10 tor-
tilla halves in bottom of prepared pan, overlapping pieces to cover
surface. Top tortillas with 1/3 of chicken mixture and then layer
with 8 tortillas halves. Spoon 1/3 more chicken mixture over top
and then top with remaining 10 tortilla halves. Spoon remaining
chicken mixture over top and sprinkle with remaining cup of
cheese. Bake until filling is bubbly and cheese is melted, about
30 minutes. Let stand 5 minutes before slicing into 12 pieces.
Serve with salsa on the side.

Continued on page 21
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HEALTH & FITNESS
Continued from page 20

VEGETABLE PEANUT STIR-FRY

Course: main meals

Servings: 8

Preparation Time: 27 min

Cooking Time: 8 min

Level of Difficulty: Easy

Ingredients

2 tsp peanut oil

2 cup(s) onion(s), chopped (about 1 large onion)

2 cup(s) bok choy, chopped

2 cup(s) carrot(s), chopped (about 2 medium carrots)

1 medium green pepper(s), chopped

1 medium sweet red pepper(s), chopped

8 oz mushroom(s), thinly sliced

2 cup(s) broccoli, florets

2 cup(s) asparagus, cut into 2-inch pieces (about 1/2 pound
asparagus)

1/4 cup(s) low-sodium soy sauce

2 tsp cornstarch

1/4 cup(s) canned chicken broth, reduced-sodium

8 Tbsp peanuts, dry roasted, chopped

4 cup(s) cooked brown rice, kept hot

Instructions

Heat oil in a wok or large skillet over high heat. Add onion, bok
choy, carrots, peppers, mushrooms, broccoli and asparagus; cook
5 minutes, stirring frequently. Add soy sauce and cook until veg-
etables are crisp-tender, about 2 minutes more. Whisk cornstarch
into broth in a small cup and add to pan; simmer until sauce thick-
ens, about 1 minute. Spoon stir-fry onto rice on individual plates
and top each serving with peanuts. Yields about 1 1/2 cups of
vegetables, 1 tablespoon of peanuts and 1/2 cup of rice per serv-
ing.

Notes

This dish will last in the refrigerator for up to 3 days. You may add
additional protein by stir-frying skinless, boneless chicken, peeled
shrimp and/or firm, cubed tofu with the vegetables.

Consider adding extra flavor with fresh ginger and minced garlic.

GREEN BEANS WITH CARAMELIZED ONIONS
Course: side dishes

Servings: 8
Preparation Time: 10 min
Cooking Time: 13 min

Level of Difficulty: Easy

Tired of salad and steamed broccoli? Then this slightly sweet
onion and green bean side dish will be a welcome addition to your
repertoire.

Ingredients

1 tsp olive ol

1 Tbsp sugar

16 oz frozen pearl onions

16 oz frozen cut green beans, or whole green beans

2 Tbsp dill, fresh, chopped

1/2 tsp table salt

1/4 tsp black pepper

Instructions

Heat oil and sugar together in a large skillet over medium-high
heat. Add onions and sauté until tender and golden brown, stirring
frequently, about 10 minutes. Add green beans and cook until
crisp-tender, stirring frequently, about 3 minutes. Remove from
heat and stir in dill, salt and pepper. Yields about 1/2 cup per serv-
ing.

Notes

This dish will keep well in the refrigerator for up to 3 days.

TRI-COLOR PESTO ROTINI
Course: main meals

Servings: 12
Preparation Time: 18 min
Cooking Time: 12 min
Level of Difficulty: Easy
Ingredients

2 pound(s) uncooked multi-colored rotini
2 medium carrot(s), diced
1 medium green pepper(s), diced
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1 medium sweet red pepper(s), diced

1/4 cup(s) sun-dried tomatoes, with oil, drained, diced

1/2 cup(s) store-bought pesto sauce, made with basil

1/4 cup(s) canned chicken broth, reduced sodium or water

1/8 tsp table salt, or to taste

1/8 tsp black pepper, or to taste

Instructions

Cook pasta according to package directions; drain and transfer to
a large bowl. Add carrots, bell peppers and tomatoes. In a small

stir to coat; season to taste with salt and pepper. Serve warm or at
room temperature. Yields about 1 1/3 cups per serving. (Note:
This dish will last up to 1 week in the refrigerator. You may substi-
tute 2 pounds of couscous for the pasta, if desired. Cook the cous-
cous as directed and follow from step 2.)

GREEN BEAN, PEARL ONION AND DILL FRITTATA
Course: side dishes

Servings: 6

Preparation Time: 15 min
Cooking Time: 10 min
Level of Difficulty: Moderate
Ingredients

1 tsp olive il

1 Tbsp sugar

16 oz frozen pearl onions

16 oz frozen cut green beans, or whole green beans

2 Tbsp dill, fresh, chopped

1/2 tsp table salt

1/4 tsp black pepper

2 tsp olive ol

16 oz fat-free egg substitute

1 cup(s) low-fat shredded cheddar cheese

Instructions

Once you have the green bean and onion recipe made or the left-
overs on hand, preheat broiler. Heat 2 teaspoons of oil in a large
oven-proof, high-sided skillet over medium-high heat. Add green
bean and onion mixture and cook 2 minutes to heat through. Pour
egg substitute over vegetables and cook until eggs are almost
cooked to the surface (about 1/4-inch from the surface), shaking
pan frequently, but not stirring, about 3 to 5 minutes. Sprinkle
cheese over surface of egg mixture. Place pan under broiler and
cook until egg is cooked and cheese is melted, about 2 minutes.
Slice into 6 pieces and serve. (Note: This dish will last up to 2
days in the refrigerator.)

Hopefully the meal plan above will make your week a little bit
easier, while still allowing you to eat heart healthy, filling, and nutri-
tious meals. The main idea is basically that a little bit of planning
and a little bit of preparation early in the week can make for a
more relaxing, less stressful, and healthier meal-time for both you
and your family during the week.

As always, be safe and consult a physician before beginning any
exercise routine.

GABRIEL, McCARTNEY & WAGNER PC.

Workers Compensation ® Personal Injury ® Gen. Civil Litigation

LACLEDE GAS BUILDING
720 OLIVE STREET, SUITE 2990
ST. LOUIS, MISSOURI 63101
(314) 231-4630

WILLIAM GABRIEL
JAMES W. McCARTNEY
CHRISTOPHER A. WAGNER
DAN CHATFIELD
MICHAEL A. CHEHVAL

Timothy J. McCann, M.D.
Internal Medicine ¢ Hospitalist

Office Hours By Appointment
Phone: 314-647-0554
Fax: 314-647-8387
Exchange: 314-995-0203

3338 Watson
St. Louis, Mo 63139
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In an effort to support the worthwhile cause of the Barwick/Newton Memorial Fund, we are hosting a
Golf Tournament on Saturday September 10™, 2011 at the Normandie Golf Club. Your support will be
greatly appreciated by donating Auction or Attendance Prizes, or by buying a Hole Sponsorship in your
family’s name or your Company’s name. Hole sponsorships are $100.00. If you would like to Golf in
the Tournament, it is a four person scramble format. Price for Golf is $85.00/person or $340.00 for four
person scramble. The price for the tournament includes your round of Golf and Cart, plus lunch and
BBQ dinner at the end of play. There will be prizes awarded closest to the hole and longest drive.

For more information, please contact Chief Bob Dowling of Woodson Terrace PD (314) 393-0551 or
Det. Chris Welby of Bridgeton PD {314) 954-1555.

The Barwick Newton National Law Enforcement Memorial Fund was established in 200410 assist with transpontation and other expenses
incurred by family members of fallen officers who travel to Washington, DC to participate in National Police Week for the National Law
Enforcement Officers Memarial dedication. The Fund is named in honor of St, Louls Metropolitan Police Officer Michael Barwick and
Missouri State Trooper Michael Newton, both whom were killed in the line of duty. The Fund was established when a Trooper's family
underwent order to travel to Washi DC to hanor their loved ane during National Police Week, Officer
Barwick's father, Mitch and MO State Trooper, Steve Davis, sét a goal to raise enough money to cover the expenses for the Trooper's
family. The idea of a Fund was born. Officer Barwick's family wanted to honor their san, so they and Trooper Davis formed the Barwick
Hewton Fund. The Fund operates today to prevent other families of fallen officers who may not be able to otherwise travel 1o
Washington DC for National Police Week, 100% of monies raised for the Fund are used to cover travel and other expenses incurred by

the families of fallen officers. We are a 501 (3) ¢ tax-exempt fund.

Barwick/Newton
National Law Enforcement Memorial Fund

Join the SLPOA and our Union Brothers & Sisters at the
LABOR DAY PARADE on Monday, Sept. 5th, at 8:30 am.

If you are interested in walking in the parade or riding on
our float, call the Association at 314-353-3200.

EVERYDAY HEROES _ .

APPRECIATION DAY
AT THE EDWARD JONES DOME

Bring your friends and family to the 2011 Rams home opener
against the Philadelphia Eagles as we pay tribute to your
professions on the 10 year anniversary of September 11, 2001

Rams to highlight Police, Fire & EMT sectigrision gameday
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\

YOUR $49 INCLUDES:
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-Terrace Level Ticket WS \\
-Rams/Backstoppers T-shirt ~
“Portion of p to benefit The Backstoppers Organi
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irt to xec®
off at select

ve 50% PHONE: Elizabeth Van Meter at (314) 425-0524
FAX: Completed order form to (314) 342-8399
sion stand® °%  MAIL: 901 N Broadway, St. Louis, MO 83101
gameday! ONLINE: www.stlonisrams.com/heroes
PFROMO CODE: HEROES
Order Today

EVERYDAY HEROES TICKET ORDER FORM

t-sh

conce

EACKSTORPERS

Name _ .

Address _______City,State, Zip

Phone # Email

# of Sideline Terrace Level Tickets @ 549=_____ Total

Profession/T:shirt Color: BLUE (POLICE) RED (FIRE) WHITE (EMT)

T-shirt Size/Quantity: ~ MEDIUM LARGE, XLARGE.
(Limited number available. Awarded on a first come, first serve basis)

Method of Payment: VIsA MASTERCARD AMEX DISCOVER ‘CASH/CHECK
Credit/Debit Card #___ - fon Diate _

TRIVIA NIGHT
IN MEMORY OF TIM MILLER

i

When: September 30th, 2011
Where: St. Louis Police Officers Association Hall
3710 Hampton, St. Louis MO 63109
Doors open at 6pm, with the questions starting
promptly at 7pm.
« 8 person tables, $20 per person ($160 per table)
* Admission fee includes beer, setups, popcorn and pretzels
* You may bring in your own liquor, however due to the liquor
license outside beer is not allowed
« Raffle tickets will be sold for a Weber Ranch Charcoal Kettle
Grill (1,104 square inches of cooking area, RETAIL $900.00) as
well as 50/50.
« Silent Auction and Attendance Prizes
This Trivia Night is in memory of Tim Miller, a St. Louis
City Firefighter, loving father and friend to many. All of the
proceeds will benefit his children, Kailan and Jacob Miller.
To book a table, or for any questions
please call either Amy at 314-707-3209
or e-mail me at and6253 @sbcglobal.net
or Patti at 314-303-7940
or email me at pattilbrown@yahoo.com

Follow us and be
automatically entered
for giveaways.

Win great prizes from
our vendors.

Learn about fabulous,

family events.

Saturday
October 8, 2011
The Pageant
6161 Delmar
10:00am-2:00pm
FREE and FUN

Participate in great
and interesting
discussions.

) AR ”
FILIVE
www.stlchildsafety.com

Follow us on Twitter too!

Supported by the St. Louis
Police Officers’ Association.
Fraternal Order of Police Lodge
68,

Made possible by the St. Louis Metropolitan Police Department & The Pageant.
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Dinner Dance

Friday, October 28, 2011

7 p.m. to Midnight

Orlando Gardens Banquet Center
4300 Hoffmeister Rd
Hwy. 55 at Union, East Outer Rd.

Doors open at 6:30 p.m.
Cocktails at 7 p.m.
Dinner at 7:30 p.m.

Dinner Dance is free to all SLPOA members
and retired members who were in good
standing at time of retirement, and their
spouse or guest only.

Come and enjoy yourself — excellent food,
plenty of good cheer, dancing and a chance
to catch up with old friends. It’s always a
good time.
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